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Abstract
This article aims to study concepts regarding

how to manage organizational image and
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credibility, including analyzing Japanese Ministry
of Defense’s security policy as appeared in
the white paper (Year 2023). Currently, there are
changes and challenges in the conflicts and crisis
throughout the World today. Japan recognizes
that defense efforts based on only one, is not
really practical. Japan, therefore, has to reinforce
the defense architecture approach, including
strengthening deterrence and response capabilities
of the Japan-U.S. alliance. This will also include
reinforcement of collaboration with like-minded
countries and others through cooperation in
defense equipment and technology.

These approaches will enhance under-
standing and acceptance among the Japanese
publics and the world community in positive
attitudes towards the Japanese self-defense
forces. This will help creating positive images for
the Japanese self-defense forces in maintaining
capabilities and expertise to effectively perform
self-defense, peace keeping, humanitarian
assistance, and disaster reliefs in domestics
and abroad. Japan should further increase roles
in the World’s security stages to enhance
trustworthiness and reliance for the people
in both peacetime and in crisis. This will also
demonstrate Japanese sincerity in handling
conflicts and crisis among the international
community with expertise and capability.
With these approaches, the publics will have
more trusts, attractiveness and organizational

images in the Japanese self-defense forces.
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Abstract

The identification of key infrastructure units
as critical infrastructure agencies is established
as a measure to deal with evolving threats and
hazards, whether in preventing attacks, reducing
risks, minimizing damasge, or aiding in recovery.
For both critical infrastructure and critical
information infrastructure agencies, operations
must be integrated and inseparable, starting
from legal frameworks and responsible agencies,
sectoral division, and designation of critical
infrastructure agencies for control and oversight.
Subsequently, the process involves five steps:
identifying assets within critical infrastructure
units, Risk identifying and assessing vulnerabilities,
standardization, analysis, and prioritization,
prevention operations, and performance evaluation.
It is imperative that agencies designated as
critical infrastructure must ensure that their
cybersecurity measures align with international
standards to effectively respond to rapidly
changing cyber threats and be prepared to

efficiently address future cyber threats.

Keywords: Critical Infrastructure, Cybersecurity,

Critical Infrastructure Protection Process
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“Little minds try to defend everything
at once, but sensible people look at the main
point only; they parry the worst blows and
stand a little hurt if thereby they avoid a greater
one. If you try to hold everything, you hold
nothing.” - Frederick the Great, 1740-1786
(Quote Fancy, 2024)

nsvhasnswdasluermiullldtnstmun
ﬂgmmﬂm%ﬁﬂamﬁmaﬁa NNHNEAIULAADINTS
REEREL LﬁamiqLi’Jmma’LumsLawuwaﬂﬁha
P59 wnsieg1ay Tuadensnlusia Lysander
wilsluitmiinsuresatrdanléinislauflaedn
Hellespont ﬁLﬂuwa'q%’zyﬁwé’ﬂﬁm%’udqL%'Wﬁjl,ﬁad
wisud unisnanagyiifevinlivadieaeisud
YILAAUDIMTHAZIONTIUURDAUITAT WLINRDIN
yrufesoisudiisouneaznensuned uddes
veuegrafnuinluasnsiy Aegospotami %30
winszatdlugnsasnsalanadedt 2 1l aa. 1943
dheduiusiingldoanddsnngnudsni (Casablanca
Directive) lﬁ‘ﬁuaizLﬁmﬁm"wmﬂwwqmsmam%

veutgasdu Nignarvnssudesiudssina

o
[

AsaNuIANTUds wazlsanduiiigfy \ilengads
auAnuarTuneuviyiddavesyaeesiu
auldfanislavfssuusalwvesiesuiindsain
TuRwdlud a.a. 1944 viliszuunsdsduATzaniia
wazdwnalilasugiaveusasiudignizduaaiy
M’%@LLﬁﬂizﬁum%mﬂﬂﬁm 9/11 flenAsmunineu
wazomssgananigonini Wudmanglunislauf
(Brown, 2006, p.14-16) MnvpN15alfiensaoE e
Awiulaan iunansasasusoANdnLes sy

ndulassasrsiugruddgiddiuduimdoulszie

Ui 15 adufl 1 uns1AL - GNWBU 2567
Volume 15 Issue 1 January - June 2024




nuomvmsunlovkuogviulnsvasiuugiuaAnyzovsd
Guidelines for Protecting National Critical Infrastructure

fnasdudmungaeanislanfinismsegiaus
Tngianzegadsluaniunisaliagiuitiiniswaun
manaluladegiesings ilinhenulasad
fugruiinisldenussvumaluladansaumaluns

°

AIvANMSAuNskayliusnIsUsEvIsu danali

£
=1

szuumandandutmnevesnislauiinidlewues
nglinisiche Fedmmududuegisbeiiaziesinng
Anwianudunn anuvnenisinueiiu (Sectors)
wagmsaulassadefiugiuddy wazkuamg
nsundleamieailassadsiiugiudiy Tnoanz
ogaBannnistaufinisleveslutlagtiuiavesine
uazsUsza ieluteiausuuimalunsundes
Tassadauguddlfiaauiuasaoneseld

1Y

m'mL"dum‘uammi'saaﬂu‘lﬂiaa%ﬂaﬁugﬁuémww

Tunsdlvesanis e a.a. 1995 ndsain
winn1saiseiinlulapailaundd (Oklahoma City
Bombing) Us¥s1unsud Ua Afudu voaniy
9onf&s Presidential Decision Directives (PDD)
@2l PDD-39 denissafiunisnenisiiefe
walllolazanUAvesv1d (The White House,
1995) wazifunaliioanmds Executive Order
wavdl EO-13010 o 15 nangieu .. 1996 3o
nstesiulassadiafiugruiidrfey (The White
House, 1996) Luanakaza LT uTuLdesain
Tassadsfiuguseduratianudidyann mnvge
m"wLﬁumsm%agﬂﬁwmSJf\Jsdamamwwiammﬁum
wsaiAsugiavesaniys lavldnimuadeanaiy
dolaseadrsfiugruiiddyeenidu 2 Usziaw

[%

Ao duAnAtun1anIgnInsensngdunivaele

(Physical Threats) wazsfaanatun1eBiannsaiing

d' aa = = a s
ﬂauﬂ?’]llﬂ']‘wq Wﬁaﬂ’]ﬁi"ﬂﬂquﬂﬂaNWQL@aiﬁa

m 1sNQUNi 1I800F0SSMU la: 0SOSSMU ASANQ

v

drulsznoudeyansenisdeansiiniunulaseaing

U

WugUNdAgY (Cyber Threats)Iﬂiﬂaswwumumﬂm

o« o

wianlduvgienvudusivesdniiung Jesudu

)

asi’m@aﬁ JUATLONTUL maammuﬁqmmwawwm

5

nagnslunisundesuazsulseiunisaiuau
pg1asaLios Feledalidada Infrastructure
Protection Task Force (IPTF) iia3uslowazuflutlym
Smﬁgﬂwﬁﬁyjﬁﬂmsmiums President’s Commission
on Critical Infrastructure Protection (PCCIP)
Toodl 1510sm o w159 (Robert “Tom” Marsh)

=

LﬂuﬂixﬁmuawQL%mmmLﬂuﬂﬁm%mimﬂ
NIWU 5 AU (Sectors) laun aruansauLne
La¥NISAeENS FIUANLIAL FUNEIY FIUSUNANT
LATNITEY warAUAISITNgULATaIsTTUULAA
v idaviisisauliszsusud lunaia
A.7l. 1997 PCCIP leoansnasu “Critical Foundations:
Protecting America's Infrastructures” (President’s
Commission on Critical Infrastructure Protection
[PCCIP], 1997) sre9ruatul Na109ANEAY
maﬂmaaﬁ”wﬁugmﬁﬁiy LLu%IﬁNﬁﬂﬂﬂﬂ’mﬁLﬁﬂ%u
Lagns3URnveUTIfusEineSsuasionyy Lilol
wilimhsnilassaisiuguddyinisdiduns
Usziliudedlninasauides ieoudlanazussiu
Anulaensylalueuian (OODA LLC, n.d.)

o

Tud a.f. 1998 Usgsunsuiansgm sandda

o

\afl PDD-63 33 nisuntledlassaiaiiugiudéy
(Critical Infrastructure Protection) (The White
House, 1998) ﬁmﬂﬁﬁuauwmaﬂmm%wﬁumu
ddey Wuszuunmaneainuwagmslewvesfisndy
Giaﬂ'riﬁi’%ﬁwu%”’uﬁmwLﬂi‘i&gﬁwasmﬁﬁmimu
94557 Tdansliuinisdrdniudu 4 idwmus
Heveafguazionyu luefinszuureiniiesy

Iﬂiﬂﬁi’m‘wu%’]‘uﬁﬁw UANTLYNIZTUUNINATYATN



waznslsiueslnedianuisrdesiuiisndndes
winnANuivhmamaluladansaumalazausudu
Tumsusulgedssavsnm lassadieiugud et
Sananoduszuusaluiuazi@onlosfuuiniu
nelAnvodludlul 4 feinanudumaitesgunal
AURANAINYDINYLE anINeIN1A wardufidR
N195554%178 5anlUTen1slanfnienteninuay
nisloiued nstanisfudestnimanisniugos
ofuLIMIigoufuazUTuURuaTnaenian
Tnsflvouiumaseunguiisisuazionyu iieundles
ausfunsisludsymanasseuinalseme fdwatul

o

namsnalnlunssidumsundedasadeiugudisy
N1ININUATNYULVOINUIBULAATYTELAN
mMsweumihiliguimsmaluladansaumassfugs
(Chief Information Officer: CIO) Yuwtiiilunis
Undeslassairsiugiudify nsinsevidoding
Faviuwunisudly wiafeu Yuile nasiluy
nsaeanuasEniing M15Ideuazimun 91Inses
AYUTINTlaTEnINeUsEne Saufedeninunniu
N VBLaIUUTTIIN

nasanmanisal 9/11 lud a.A. 2001
fuANAININNITADNITIIBUALNITAMUIVBITEUY
asaumadmalisuuuunsundedassadneiiug
dduUasuld andg Idoenngvine The Homeland
Security Act of 2002 (2002) %’mé‘?&mzmmmmﬁum
wriann)ianigs (Department of Homeland
Security: DHS) 971nn15530@989nU8UlATIas
fuguddny Wethetiostu mslauf ananuidss
anAudene wazdigmdelun1sfauainnislaud
Yaaynensiy menisuusluteyasenitaigay
auleLarfUMhsnuisuIana1sdu 9 3gunavessy
uazviosiu Matenvu uazdu 4 Tneniilunisiedy

989 DHS Aa N15A1LHUNITRI1ULEY National

d1saisamuudzimsiovnuus:ind s
NATIONAL DEFENCE STUDIES INSTITUTE JOURNAL -

Infrastructure Protection Plan (NIPP) Tud a.a. 2007
1#finsnedamuassiy National Protection and
Programs Directorate (NPPD) tJudaunilaves DHS
SuRnreuMsATunIsas1IALTUAeIUTEA
Frenisanuazadadoanaiudelassaineiugiu
msmeamuazmalsiueSiddyvesanign deun
Tud a.e. 2018 n1sUsenAnguay Cybersecurity
and Infrastructure Security Agency Act of 2018
NPPD ﬁqgﬂLLsJﬂaaﬂmﬁJwﬂ%mu%’h Cybersecurity
and Infrastructure Security Agency (CISA) Vil
Frgmdenilsauiguazionvulunisuilaleymd
Aulaenfensleiues (Homeland Security, 2018)
ufstagiu

o 1

dnsulsewelneg laifinsseumin Taseasne

3

°

uguddyndaau ualialndifsanivunegly

=be

aNe

SITUYYUITIY0IUANTING WNSANIIY 2560

o«

11031 56 lawlin1snivuaadl “a1515vinng

P
A

Fuitug” lumsanusiuasaediivuslumisnuid
AUAAQYANLNUNTLHTEUNTDULIY AN UUTIN
Ingani1sal (nsgvsasnarlnuuazsditnaiuani
ANASTUAILAINR, 2559) uaglumiaiaTughaasd
n1smruanieulunsesvlyadd nssiuau
FEWINTFUALLONTIU W.A. 2562 Ualunsesvdaydd
nM3snwanusiunsUaenseleesuiend w.e. 2562

1n1358UANI “lANGSNNUGIVEIAYN NEISTUNA”

d

wagsrylvmuigunidnwagiinaiidesdnig
fufiunstosiu Juile uazanmuidssanivanau
alwues fliAanansenuseausiuadusmsing
deszuulassadneadisiiugiudfynisasaune
Tnefidinanuangnisunsinwauiunasnde
lowesuran@ (anuv.) Wundlrsaumdugua

AunvEneatull (WgI550d DAL, 2558)

3 3

Ui 15 adufl 1 uns1AL - GNWBU 2567
Volume 15 Issue 1 January - June 2024




nuomvmsunlovkuogviulnsvasiuugiuaAnyzovsd

Guidelines for Protecting National Critical Infrastructure

agiiuldin Tunsdlvesaniys gaisuduves
nsfuiiunisvesmiseulassaiisiugiudfo
Winanmanisainisnenisitewasduanay
dsuuasluiinsgvideniisaulaseadng
fugrudfyuaznsznudenituiiuasvesyi
yinlanisa Fosdnisoenddsinsnmziinay
i vuaUszianmiiea1y wuamislunisunies
miheudadamisuiuiinsey AuwnloYgnn

Yo

syudansuRnvavluwsaznulgaulunisteadu

Y

anANULEEY anAudsgLardIemaslun Ay
31nn1slaud wivedlneinaindeanatunislsiues

@

A39% 1 AUTLEYRILATIESaNUg WALy

o

o

wagngrEneNvinvuavsnulasiEsanugud Ay

o

AN TAUNATU

g (-] s
AunIngvaslassaianugudAyuazlaseaing

WUFIWEAYNETEUINA

1Y

dmsuanunineveslaseasIafiugIudfny

o

waglATIET NI INE AN AN TEINA LAz UsEme
Ialmnununefiuanatsiuly lag Organization

for Economic Co-operation and Development

o

(OECD) vesanninglsy lavinnisilTeuiiey

[

Anuanglussarusenalingd

Udssind A1UNUI8UAY Critical Infrastructure (Cl)

ansgeaLsn

sguukagnsngdu lddnasifunisnieninvseiailon Fallaudfny
pgBwinansy mngnvililianuanunsaviegnyateseuuuagningau
faNa1 rinansenudenuiuas ANUTUAIMNINLATYAIYRIUTEINA

-~ 1Y) N oA Y
a’lﬁﬁmqﬁlmiammﬂaaﬂﬂEJ°ZJEN“1J§$L‘V]ﬂ ‘Wﬁalﬁa\ﬂﬂ  39UNU

BOGIGHAE

dsgnnganuazaInenenn wslsguniu naluladansaune uag
\a3etnensdeals damngnyinats anszdu uisldarunsaldewls
Juszeeiarunu onvdmansenvegefiteddyroninudusgniday
V30LATYINAVOIUTENA VS0AINANTENUADRBAIATIAY AIINAINITE

Tunstlesiuusemanaz UseNumNuluAIvaIni

annmelsy

o 6 |

ninddu szuu visedrunisdlavesssuuiinseglussaundniisnduse

o

nsUngeshwiveliusnsddgundny quain Anudasnads Ausiua

o

& v

ANBYRNAVNIUATYININTOA ANV TEVIVY UaEN1TNYATEINNTE

n1sviangatsenadinansgnuafyneUssinaaudnsuidunaniain

AMUALAI I UNITS NN TN AT

fian : Organization for Economic Co-operation and Development [OECD], 2008, p.4

m 1sNQUNi 1I800F0SSMU la: 0SOSSMU ASANQ



oi1sansanivudzinisdovnuds:ina 31
NATIONAL DEFENCE STUDIES INSTITUTE JOURNAL =

A13197 2 ANUVLNETVDILATIETINUG I ARy e AT

Usand AMUNUYVDY Critical Information Infrastructure (ClI)
dealus sruuRsuinmeiiieatostnensdunisliudnmsisndu nisteusimnslaues
79 Cll 819dINaNTENUABLATEENILAT AL
e ﬂauﬁ’ama%ﬁaiwmamﬁama%s’?iwm&muﬁuaq%’gw%wﬂwmummu

llufianisvesnuilifeidesdunissneiniuiiunsuaondeeasy
ANUUABAABAI51TE ANTUAININLATEENITEUTEMNA IBlATIass

fugrusululselovdansisuey

‘ﬁ&l’l : 1. Cyber Security Agency of Singapore, 2018

2. wszTUUgaAn1sineAMutiunsUaonslulua SR, 2562, lay 136

=i =i ] i
INAITINN 1 BATHITNN 2 %mulmw

v
o N

3 2 A1 fie assaseiiugudAny (CN) uazlassasng

e

o w o

Nugudrdgnisasaume (CI) Tdrufmiloudu
Ag sruuvIenINdduningninatgszinansenuy
AomutuaswosUszne Wefinsanludiuiiunnsig
Tudrueslassadnefiugiudfny asvnesudssuy
wan§ndaurmanienimuasiaiiou wazgniany
Ae5n15la 9 1u°umxﬁimna%’wﬁug’mﬁﬁ@md
ansauwa aziuluissuuuaznsnsaunaasaune
wasiiufinislauiinialsuesifundn Jse1ana1ilea
Iﬂim%ﬁqﬁugmﬁwﬁmmqmiaummﬁudawﬁwaﬂ
Tassadnaitugudidn wedidlsfiau Centre for
European Policy Studies (CEPS) Taanuidiuin
Jagtuannudemenisnieninaiunsansevinla
funslandnsloiues waluvagiReInuriieay

' v

Iassasraiugudiulngdajad

o

Tun1sundeanng
manmannninsundesmalaiues wualdulusuan
mnlassadiefiugiuddgienssuvarsaune
Tun15Aniunts Wy SEUULATEVIY TTUUAAIIN

PIOWINTENY 58UV SCADA avdanayinbinisuntes

lassadeiiugrudrdguazlassadienugiudfn

1Y)

neETaunARealinsALiunsAILAY (Centre
for European Policy Studies [CEPS], 2010, p.23-28)
5N wwrlduilassadisnugiudfgvesussina

dlngazd

o

nwauzidefufulassadeiuguddey
nEnsauma uazenananeilugnaudnawrisaansy
nsnensiiglusuiannly Uey ASwass, 2565,
p.87-97) aeslsinu TuurazUsemeaziinsivuna
LAZLUIVSTIMAN AU U UNLEY AUEIUIANNS

nguunenveduldiumhenulassaianugiudiy

A1SAIRUARIY (Sectors) WAZAINUARUIBIUY
Taseadnaiuguddy
unagUseinaAaziinuinislunisuuennu
(Sectors) vaslassasraiugrudrdnuarlaseadng
ﬁugmﬁﬁﬁywaﬁaummmmmﬁu anigs Amua
Sectors AuLaNa"sAiTTed1 Homeland Security
Presidential Directive (HSPD) atufi HSPD-7
(The White House, 2003, p.36) adausn G N

WU3 Sectors eanmunIBIUNIAsEI UMW

Ui 15 adufl 1 uns1AL - GNWBU 2567
Volume 15 Issue 1 January - June 2024




32

nuomvmsunlovkuogviulnsvasiuugiuaAnyzovsd

Guidelines for Protecting National Critical Infrastructure

Tu Sectors A5URAYAU wARBU1 TN158NLANLAY
ANSuUIRgUUAIALaYN PPD-21 (The White
House, 2013, p.10-11) uwuseemdu 16 Sectors

ANUNNSHIVENANNUA TUVULNWNIANVBIBREALATIAE

ANUAITIN 3

A1319% 3 LUS8ULiiey Sector vaantlsaulastaseiugudfyvadlnewazsinUssna

annnglsy wagdealus dniswdsniunisfandn
Ju 11 Sectors wazUszwalneuiinisiandnidu

7 Sectors LA¥AIUDY 9 I 8 Sectors Aswazidun

Sectors/Useine Ansg dodwside | aumwglsy | Aealus ng
WEI9UY ® ® ® ® ®
ANSNEU ° ® ® ® ®
A5GV e > > . .
YUAILATANUIAL ® ® ° ® (uUn) L
nsAuuAL ° °

° ° °
=
wAluladansauwmne ° °
WarszuuUIUn ° ° ° ° -
DMITUALLNYAT ® ® ® - -
UININAST i - - i i
USRI o - - -
: °
AUIUAS °
au 9 - QUEMNTIY |- eavnTIY | - WelAue |- audennad) |- Bu g
Josulseine | Jasiulsewma | - Suedes |- audanng
- ATl - Anwn/Ade - 9N 1A
- A99WEANY | - BN - @ - #o
el
- MIHAANEATY
- Wou
a = [
- Twedes
594 (Sectors) 16 11 11 11 7

3

ok BN e

The White House, 2013
Australia Government, 2018

European Commission, 2006

Cyber Security Agency of Singapore, 2018

m 1sNQUNi 1I800F0SSMU la: 0SOSSMU ASANQ

wigUygRnsThvauuasUasnieluiue SR, 2562, au 136




TunsdlvesUsenalneaindeyalunisis
wiheaudy 9 Aldeganeld 7 Sectors 819U
puAIINEAL Wy dasaudiuiiazedly
ATMUNTNIY UNA15A91908 1 UAMUATUANVDY
WiBuANTUAY WazAISAIBY 9 e1afe1san
i iusulmilueunen dwsutunoumstmue
e mheaudAglu 7 Sectors aggnuaunig
Tidumsanuaiuaunienidugua (Regulator)
fvihiisamuslyimienumeldiiumunisvesau
Dumisaulassadisiiugruddynisansaune
melgimatiugua Tnsuumenisiansand 5 funey
1#uA sszynszuIuMsfid iy (Determine Critical
Processes/Services) N1SNATUINANTENUINN
qum%ﬁ“ﬂmadﬂszmumiﬁﬁﬁiy (Identify Outage
Impacts) MsUszifiunansngavzinfioensuls
(Estimated Downtime) \dannsyurunsitddsy
warN1IIEUNSNEAUATTAWNA (System Resource/
Component) wazmsszymisnilassasituguddy
nasaumna (Determine Critical Infrastructure)

wanfignimualiduninenulasasisiugiud iy

oi1sansanivudzinisdovnuds:ina 33
NATIONAL DEFENCE STUDIES INSTITUTE JOURNAL =

MeEsaUALT Ieiinnsdsdayansruiun1sidnfey
AMVUARUTEAIUUY LagAlTuN1TAINNINTIY

nevosald

wwamsmsundesmizssulassairanugiuddny
(Critical Infrastructure Protection Process: CIPP)

dwm¥u CPP uuunAniiAgatesiunis
LTEUNTDULALNITAOUAUBIABLNANITAUITIUUSS
fiAgatestulassadafiugruiiddguosszina
Tn8n9339 nUuIMeAuAEs PDD-63 Yasanig”
FaflovimadIsuiiisufudenimuanuussaia
wumUidRnaznseuinsgiuvedined anus.
fvun (UsnAnaiznssunsiiuguasuausiuag
Uaensieluuesf Fos Uszanawuimeuun uagnseu
unsgIudunsinviauiunsasefoluiues
dmSumhenuresuarmiesanulasadisiugu
AN NENTAUNA WA, 2564, 2564, La) 138) LAz
doARdIUNINTTINEING NIST CSF finszuiuns

[

atunsagule 5 Juneu Al

& [4
| MW | uywd | lawas |
2 a z = Junaui 3
YUABUN 1 VUABUN 2 e , : z x
o = mim'lﬂu]ummgﬂu Junaun 4 YUnBUN 5
N133BYNSWEEU NIITYAIULEYY - S mMeSaUssEnRnTm
; S : AATICRLAZINAA A N v
s AT e e T e msabiunistiasiu
AMAUEINLY
\ 1 m| 1 1 1 J
- S 2 N 2 S Z <v7
Identify || Protect |
§ ! < = 8 Detect |
KA fivun £ 3 line
H v, v
o o | e Govern
Fus £ B i
[ ? HAYaU é fea Defence | Recovery |

AN Critical Infrastructure Protection Process

#lun : UuUg9an Wade, 2016, p.5-9

Ui 15 adufl 1 uns1AL - GNWBU 2567

Volume 15 Issue 1 January - June 2024



nuomvmsunlovkuogviulnsvasiuugiuaAnyzovsd

Guidelines for Protecting National Critical Infrastructure

v
o

Fupauil 1 mesgydunindlumbenulaseiig
fugudfy fie MIszynsndduinddynegluveuin
ANMUTURATOUTDIMNENIY BUAUIINNITNUNIUNIND

o 1Y

paRUAUEIAY N1sRaLazdaTINRveIeLile

'
°o v a

AnTgvnIngauntaNud Ay wan1susTanisna
WawSsuieuniuvadlng Ae nsaAsIzvinansenu
V95309 waN15INNIINITNEFY

TURBUT 2 SruANNIAsIuarUTEITiutaslwd
o a o v o a ) a
aliunsiusenisnindduinssylilutuneui 1
Jududosszyrnudss yaeoukazdeslmiiiulula
paendu W1nsnistestundnduiisusswmiveslng
msszyaudsInIsativayuidniy warnsusadiu
Y99l WetUSsuisuiuveding Aa n1sUseiiy
AULAELATNagNSUN1TIANITANEEY Lay
A5USERUTRINILAYNISNAFBURLTLUY

Tumoud 3 n1svibiduninsgiu Jiasien
WAZINAINUANNEIATY YTIN1TIIUTIUNANITUTZY

o | | v a v &
AULEsILazYealnd Tnednseslyduuinsgiu

v o w °

InaauAud Ay UEUNSNININUAAINUIB9IY

'
a =

Suiaveu wiieNagsEydn ninddulaiiniuides

N

uniigauazlisulseleviigaanainuimsnistesiu
FowSeuifisuiuvesing fe msdanisanuides
Fupoud 4 masudunstiestu foyaiisausu
sendnnszuIunsazdislunsiauuazaAniunig
muusuiteimuagfuRnrey MNeulsuny Afugua
Wetostuvieanaudemeliiulasiaseiiugiu
waganansaUssanunuiumhsnuiivmuowmdels
lawsuiiieuiuveding Ao msdamsglsnmsmeuen
n1sAIuANNIsHnEe nsvilssuuiannuudunsa
msmuAuMsdeuseszetlng msmueudsiiutoya
wuunenals n1sasivdeuuasiiiseidunnaiu
malwiues warulouiguazuuunissulieduanaiy

malaiuas

m 1sNQUNi 1I800F0SSMU la: 0SOSSMU ASANQ

v
o

Fupoudt 5 SnUszavsnm e MstuniaT e
dusuuinsnistesiunsazegraieliuuledn
finsefiunisegnsasinane Sadu uwasiuszansnm
NSNUMIUFITIneteretioszdinalifiinnis
USuugansaunisvinaukasununislaeiu Wlo
Wisuieuiuredle fie msnsivaeusiuniuiung
Uaeadeloues nsadiesainunsendnifuainy
funsUaoadeloiued nsuvsiiuteya nnsilndou
wnun1ssuliedeanatunigleues n1stndeuuny
nsdeaslunngingn msfindeueuiiuasasnsde
lowwes uazmfindounisinuuagilugeudeme

MAnndoananumslowes

a3Unan1sAnen
NnuAnEuFuesIAIdunsTifetes
fulassadrefiugruddguosansss Tunissuiledu
wnn1sainisien1seuezfuanauiiudsullag
authluguumndumsundesdassaiafiuguddy
Freniseennguane Msdasamiieuiuiinveu
Tunstiestunisland annuidss anauidevie
wazdrewdalunisfauainnislaudseniigau
Tassafieiugiudidy Taeveuinnainumuig
vodlassadneiiuguddey mneds ssuuviensndau
mﬂgﬂv‘hmsﬁ]zﬁNaﬂ'ﬁwwiammﬁummwszwm
Tuvaeilassadrafiugruddgnisarsauine
Fadudrudosvedlasiadisiugrudidy uneds
spUULATNNSAUNIAaUmA Lagitudfinislond
msleuasidundn msfmuanumnERazMIBY
22AANULANANALUTUNIAZN VLN BLAaEU ST A
ag19lsfnn nrsandunisludagiuiivualiy

[

Massasrsnugiudrfguazlassadianugiudfgy

7

@

Measauma agfosdinisanfiunisundesnivaiu

A
Y
Atysl

agnaldaunsanuakents Aseiiun1sid1Anse

Lo

o



Furnmsfingrsneuaymizenuiuiinveu Moy
Sectors uagfmuavthssulasadsiugud iy
iieliiAnnisAruquuazmAugua n&saniy
szifunuinislunisyndesnidasaulaseadig
Nugruddey asusznevludie 5 duneu lHud
nssgyAunsndlumisaulasiadisfiugiudidey
nM3seyaLdsauagyszifiutedind nsvih i
LINTFIU AATILA UazdnanuaudIAty n1snniy

Asdeeiu warnisuseiiutiedndseansaan

oi1sansanivudzinisdovnuds:ina 35
NATIONAL DEFENCE STUDIES INSTITUTE JOURNAL =

o

Tnemhsauiignimualidulasasisfiugiudidy
sufusosdinsiidunsiuSemwenssnunnusiuag
Uaendulaivesiiaenndosduuinsgiuaina
ieliiinanudasasefiuseaaiunisaimsleiues
AdsunUasegsngs uagnioniuiiedoanaiu
milswedionvasintuluouasldoddiusyavsnm
WeliAnauanutung LANYININNILATEFAD
wardntesnisandunisindinvesuseanvuluas

Taunsasiunanssuegraduundsald

LONEITD19DY

nsgnrananuuagdtnauanmanasiuasisn?. (2559). unuwdnmiduasnineinslunstiestuysyinea
WUNYS: nsuassnAdInalvy nsensanatla,

Yoy wiwaee. (2565). Marten1sie : feanauselassaiaiugiuiid ey, 1739793997350% 64(3), 87-97.

“Uﬁzmﬂﬂmxﬂiimmaﬁ’]ﬁ’ﬂ@LLaé’mmmﬁumUaamﬁﬁ%LUEJ% 5o Uszanauumeu) URuasnseuNnsg Y
funsinwausiuasaesndelsiues f%’ﬁﬁ%’umammﬁuaa%’gl,mwmmmlmm%waﬁugmﬁﬁm
NNENTAUNA WA, 25647 (2564, 6 fug1e). TITAVIYUNY). LaY 138 Aoy 208 4. i 9-15.

“Wsgs1wUndAnissnmanuiunsaenseleiues wa. 25627 (2562, 27 NOWAIAL). TI9A99IYLUNY). 1AL 136
aud 69 n. nih 21.

NgIT308 NARL. (2558). mﬁ?’@w"’)fﬁNﬁs”wﬁ@ngmw?ﬁ7Sﬂ')ﬁ?mlwzmwss'iwfﬁ’@/tg’ﬁn755’91/5702/%31/]3’70
SguazioNTU W.A. 2562. Retrieved March, 15 2024 from https://www.parliament.go.th/ewtadmin/
ewt/parliament_parcy/ewt_dl_link.php?nid=57152&filename=house2558

Australia Government. (2018). Security of Critical Infrastructure Act 2018 (SOCI). Retrieved March,
15 2024 from https://www.cisc.gov.au/legislation-regulation-and-compliance/soci-act-2018

Brown, K. A. (2006). Critical Path : a brief history of critical infrastructure protection in the United States.
Virginia: Spectrum Publishing Group.

Centre for European Policy Studies. (2010). Protecting Critical Infrastructure in the EU. Retrieved
March, 15 2024 from https://aei.pitt.edu/15445/1/Critical_Infrastructure_Protection Final Ad.pdf

Cyber Security Agency of Singapore. (2018). Cybersecurity Act. Retrieved March, 15 2024 from http://
www.csa.gov.sg/legislation/Cybersecurity-Act

European Commission. (2006). The European Programme for Critical Infrastructure Protection (EPCIP).
Retrieved March, 15 2024 from https://ec.europa.eu/commission/presscorner/detail/en/

MEMO 06 477

Ui 15 adufl 1 uns1AL - GNWBU 2567
Volume 15 Issue 1 January - June 2024




nuomvmsunlovkuogviulnsvasiuugiuaAnyzovsd

6 Guidelines for Protecting National Critical Infrastructure

Homeland Security. (2018). Congress Passes Legislation Standing Up Cybersecurity Agency in DHS.
Retrieved March, 15 2024 from https://www.dhs.gov/news/2018/11/13/congress-passes-
legislation-standing-cybersecurity-agency-dhs

Homeland Security Act of 2002. (2002, 25 November). Public Law 296 U.S. Stat. 116. §§ 2135-2321.
Retrieved from https://www.dhs.gov/sites/default/files/2023-11/03 0116 _hr 5005 enr.pdf

OODA LLC. (n.d.). PCCIP History and Background. Retrieved March, 15 2024 from https://www.oodaloop.
com/documents/Legacy/pccip/PCCIP_index.htm

Organization for Economic Co-operation and Development. (2008). Protection of ‘Critical Infrastructure’
and the Role of Investment Policies Relating to National Security. Retrieved March, 15 2024
from https://www.oecd.org/daf/inv/investment-policy/40700392.pdf

President’s Commission on Critical Infrastructure Protection. (1997). Critical Foundations Protecting
America’s Infrastructures. Retrieved March, 15 2024 from https://apps.dtic.mil/sti/citations/tr/
ADA331523

Quote Fancy. (2024). Top 50 Frederick the Great Quotes. Retrieved March, 15 2024 from https.//
quotefancy.com/frederick-the-great-quotes

The White House. (1995). U.S. Policy on Counterterrorism. Retrieved March, 15 2024 from https://
irp.fas.org/offdocs/pdd39.htm

_.(1996). Executive Order EO-13010 Critical Infrastructure Protection. Retrieved March, 15 2024
from https://irp.fas.org/offdocs/e013010.htm

_.(1998). Critical Infrastructure Protection. Retrieved March, 15 2024 from https://irp.fas.org/
offdocs/pdd/pdd-63.htm

. (2003). Homeland Security Presidential Directive-7 Critical Infrastructure Identification,
Prioritization, and Protection. Retrieved March, 15 2024 from https://irp.fas.org/offdocs/nspd/
hspd-7.html

. (2013). Presidential Policy Directive-21: Critical Infrastructure Security and Resilience
(PPD-21). Retrieved March, 15 2024 from https://www.cisa.gov/sites/default/files/2023-01/
ppd-21-critical-infrastructure-and-resilience-508 0.pdf

Wade, M.N. (2016). Counter terrorism, WMD & Hybrid Threat SMARTbook. Florida: The Lightning Press.

m 1sNQUNi 1I800F0SSMU la: 0SOSSMU ASANQ



oi1sansanivudzinisdovnuds:ina 37
NATIONAL DEFENCE STUDIES INSTITUTE JOURNAL ~

miswcsunnalulagnisdaaaisiwondiwdasanslunavniavAd1uunvdovus:InA

UNAINIAYINTS

A ANAl, Wanlasd wmlnyad’, uaz asdlvn ARal’
Wouttirong Kongwut, Phatsaran Laohhapaibon, and Ornnicha Kongwut
gadu 203 nasliu 2 newiwanAlne any3 Ussndlng 15160°
203 Squadron Wing Royal Thai Air Force, Lopburi, Thailand 15160
UWIEUIES NTUNND Uszwelne 10160
Boonpawassanasong, Bangkok, Thailand 10160
anun3vinand angInermansuazmalulad unnINe1devAgNIYINYI Meyauys Usenalneg 71190°
Department of Physics Faculty of Science and Technology Kanchanaburi Rajabhat University,
Kanchanaburi, Thailand 71190

E-mail: wuttirong-k@rtaf.mi.th', wirinwinu4289@gmail.com’” and ornnicha.k@kru.ac.th®

UnNAnga

lugatagduszuunsdeanstiunumdidyegaunnlunisaiiun1smanms waen1sUesdudyuinssy

lugaionningensny LasesiedearsniammsdeiiuiisiuduaiediodsiadudsdAyndislinesin

aunsadeansiaegiavanadundaufuianudndensls waluladdsansiidaimunidiusududnsy

a

PrglinsUsAudrnaznsaiiun i siussansnnla @ sansUaussaanIuNSAIIUAs UL YA

Ifednesandalugaiionainanzassiy uvnanudidunisnanfuuimssiauimaluladnisdoans
yanmsiilelviaenadestuasasuiifindetiardugudnans (Network Centric Warfare) uaziitoananududou
wioutloatumsgnlaufivestoya TnsludowuasnanivssuuidenlostoyanisgmsTs (Tactical Data Link)
\uegnsls Tuszlewderls dasnaznanis Link-TH fu Link 16 Aeeyls wevmuszyndldlunosiin

o

ToR-Toids wargangaznafwIanTiaulasedyg i Link-TH Inensndndayauniunsedsndg

wldlunsdeasifieiduszuvujiinsdeiugaddmiondoyadiAnsng 9 Tilussuuwuuuauanie

vasUsemalngluouian lneflifsafaniszuulasiiieanmnauseine

o

YRSUUNANY : 25 1.0, 67 Sunuwdlounany : 9 .e. 67 Juineusuunay : 17 J.8. 67

Ui 15 adufl 1 uns1AL - GNWBU 2567
Volume 15 Issue 1 January - June 2024




msuaunnalulaimsdoaisiionoiwdasanslunovmavnouunvyovus:InA
. The Development of Communication Technology for National Security in the Defense Forces

AdnAy : aansw, dyaunal, Toua

Abstract

In today's world, communication systems
play a crucial role in military operations and
command and control during wartime. Military
communication tools, including encrypted
communication devices, are essential for secure
and reliable communication within the armed
forces. Developing communication technologies is
imperative to enhance the efficiency of command
and control operations. It also enables rapid
response to evolving situations during wartime.
This article discusses strategies for developing
military communication technology to align
with Network Centric Warfare and to mitigate
complexity while preventing data breaches.
Initially, it will discuss Tactical Data Links (TDLs),
their benefits, and then delve into Link-TH
and Link 16, their applications in the military,
advantages, and disadvantages. Finally, it will
propose a development strategy for the Link-TH
signal network, utilizing terahertz wave signals
for communication to establish a dedicated
system tailored to the needs of Thailand's military

without relying on foreign network infrastructure.
Keywords : War, Signal, Information
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Radar Optical M Astrophysics
Communications

PHOTONICS|

TERAHERTZ

Frequency range : 0.1-10 THz
Wavelength : 0.03 -3 mm
Wavenumber : 3.3 - 333 cm -1
Energy: 0.41 - 41 meV.
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Abstract

This article aims to present approaches
for establishing food security and sustainability
in Thailand by elucidating the importance of the
global food system in what is termed a “polycrisis”.
This term refers to the current era characterized
by multiple concurrent, interconnected, and
mutually impactful crises spanning various
dimensions, including international stability,
domestic governance, food, energy, economy,

and environment. These interconnected crises

m WUSSU SWWOM la: YU ISovsauasiu

have the potential to lead to a “food catastrophe”.
An example highlighted is the Russia-Ukraine war,
which significantly impacts global food security.
Amidst crises, many countries have increasingly
turned to self-reliance by producing food
domestically and adopting protectionist policies
to ensure food security. Given the high uncertainty
of these situations, countries cannot predict future
food shortages, leading to an era where nations
seek to bolster their food security by acquiring
food security resources from other countries.
Currently, Thailand has a relatively strong
capacity to produce food to meet domestic
demand. This is reflected in the Self-Sufficiency
Ratio (SSR), which compares the quantity of food
produced domestically to the quantity required
for annual consumption. This indicates that
Thailand enjoys food security and self-sufficiency,
meaning it is highly unlikely to face food shortages.
However, Thailand still relies on importing certain
agricultural products, particularly animal feed.
Global crises can impact the cost of food
in Thailand, especially if multiple crises occur
simultaneously and the government fails to
manage them, leading to “stagflation”,
characterized by a slowdown in economic
growth and high inflation. Consequently,
the purchasing power of the people in the
country will decline. During that times, even
though there is enough food, the citizens will
not be able to afford to buy it. That implies that the

country lacks both food security and sustainability.
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Food Prices

« Global wheat shortages
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Energy Prices
= Disruption of Russian oil
andgas

* Rules of

oi1sansanivudzinisdovnuds:ina
NATIONAL DEFENCE STUDIES INSTITUTE JOURNAL

53

COoVID-19
Response

Political

Extremism
* Growth of Neonazism
* Appeal of authoritarianism

Political
Polarizationand
Paralysis

= Demise of centrist coalitians
* Reactionary backlash

International
Cooperation

Climate
Action

AT 1 HANTENUTITEUUTDIAIATINTALTL-ELATY

ﬁm: Lawrence, 2023

Tyviamuedsnaliiininganizendn “n1zasyene
vindunazSuiilo” (Stagflation) Feaznarsidu
nansenUlulediandnInemMIseAuuARaLaEYNYY

9N IAAAANUAIATIANIITIAL HAGNEARILUN

o L

Al ANUEUVMAIYIST avATInA1iles wa el
AUNYWETTTY
asnsusade-giasu deidudiedredAy

YoeMIngavzinvetitldgumu Fenadilugings

U A U

= Qv
E]’Wﬂﬂaﬂ Lua\‘ﬁ]’]ﬂgLﬂiuLUuNaqaaﬂﬁmwﬁuau U 4

994lan lagNdnuItunenNNIuneIy Sevay 42
Ya97ialan U1Ilne 5e8ay 16 Yaeialan 11uIsiad
Soway 10 va9VI9lan wardid1a Seuay 9 Yanalan

v
U v oA W

a < Yo ¥ a 1l
DAYNIELY ENL‘U‘L!QﬁQE)EJﬂm??ﬁ?ﬁi?ﬁiﬂm%ﬁﬂ%@ﬁiaﬂ

Wievinisesne q gnlanu iedesiunisdnasuruenys

annsdainsnajusenluneias Mlvisevudsdu

* Institutions of global

governance

lianansodeeeniyfivanginsuld dewalvisinngysu

v '
o oA

wlgUsziuiafuasaasovuddlunzian wagyili

3

2D,

sonsdnuaremsaugedu Mewnil aade
wazanuszyuA Juauadnduaunandlunisusza
Tiisateuasgasusmasunily “to3Eu7ensvua
5“’5yﬁ7f7w’7yw71’wwa@°7” (Black Sea Grain Initiative)
dewfeunsngeu w.e. 2565 siail ilondAnidss
Ingramistan lesiinseunainisdeduly 120 Ju
wagldunsseengdn 120 fu Welfoungainiey
wa. 2566 Te3Eufinan vilgiasuaunsndseen
Seyfialaiiou 33 d1ufu LaysIA1eImIslananas
Sogay 20 Ingdumemnvesynsudwantudeseme
MasimuNTaay 57 wasUssmAnmuuwa Seuay 43
(How much grain is Ukraine exporting and how is

it leaving the country?, 2024; Braun, 2024)

Ui 15 adufl 1 uns1AL - GNWBU 2567
Volume 15 Issue 1 January - June 2024




ADWNUALIIA:ADINGVEUN O IMISTovINslugadnnadoudnna
Food Security and Sustainability of Thailand in the Era of Polycrisis

Morocto
Algeria

Sudan

Ethiopia
Somalia

ISource: UN/HDX data. Creation date: 4 May 2023

Black Sea Grain Initiative
Vessel Movements

Afghanistan
ran
Pakistan

K
””i_/ UKRAINE
 ———y

Boundary representation is not necessarily authoritative.

Japan

China

Bangladesh
India

Vietnam
Thailand

Malaysia

Destination
Indonesia

AW 2 umsfuiEenelavesisuimenisvudssyiglunuiingias (Black Sea Grain Initiative)

fan: Laff, 2023
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Innovative Strategic Management in Drug Prevention and Suppression of Narcotics Suppression Bureau

in The Northeastern Regions
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Abstract
This research is an exploration for new

innovations in the strategic management of
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drug prevention and suppression of the Narcotics
Suppression Bureau in the Northeastern Region.
The objectives are 1) To identify problems in
drug prevention and suppression of the Narcotics
Suppression Bureau in the Northeastern region
2) To evaluate public participation in drug
prevention and suppression 3) To analyze
the management process of drug prevention
and suppression of the Narcotics Suppression
Bureau in the Northeastern region 4) To propose
strategic management and innovation in drug
prevention and suppression of the Narcotics
Suppression Bureau in the Northeastern Region
by using a research method that combines
quantitative research and the qualitative research
that uses statistical data from different primary
sources by way of survey methods using a
questionnaire and content analysis from interviews.

The results of the research found that
1) Problems in preventing and suppressing drugs
of the Narcotics Suppression Bureau in the
northeastern region of illegal production, import,
export, and distribution of drugs. Security agencies
in the area also lack integration and interrelation
with neighboring countries along the border.
2) Evaluation of public participation in drug
prevention of the Narcotics Suppression Bureau
in the Northeastern Region. Participation in
listening to opinions and making decisions in
operations and evaluation. Overall, the average
level was at the lowest level. 3) Analysis of
the management process for drug prevention

and suppression of the Narcotics Suppression



Bureau in the Northeastern Region must develop
the required technology, there are also limitations
on manpower, budget, incentives, rights for
practitioners, and increasing ways for people
to report drug tip-offs. 4) Proposing strategic
management innovations in drug prevention
and suppression of the Narcotics Suppression
Bureau in the Northeastern Region includes
5 actions: 1) Technology 2) Allowance 3) Personal
Management 4) Narcotic Command Center

and 5) Data Personnel Base

Keywords: Innovative, Strategic Management,
Narcotics Suppression Bureau in The Northeastern

Regions, Public Participation
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Abstract

This research applied quantitative research
approach to study and compare the personal
factors that affect the leadership traits in
Chulachomklao Royal Military Academy cadets.
By Stratified random sampling, 288 cadets were
chosen from the cadets, 2nd-5th’s academic
year in the 2023. Quantitative data was obtained
from questionnaires with cronbach alpha
coefficient of 0.93. Data were collected
by leadership characteristics assessment and
processed through descriptive statistics. Hypotheses
were proven by t-test and One-way ANOVA.

The results showed that: 1) Overall,
the level of the leadership traits of the cadets
is high. 2) The comparison in accordance with
the personal factors of the leadership traits
found that the role model, the perception of

being a cadet and expectation of academic’s
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Grade Point Average (GPA) caused the differ-
ence statistically significant at .01 level; and the
differences due to the cadet’s year, the branch
group and types of cadets were not statistically

significant.

Keywords: Leadership Traits, Cadet, Chulachomklao
Royal Military Academy (CRMA)

NUazAUEIAYVaIUNN

o o

< [ o [} @

wywdldudnidenuiendenisagssuiu

Y

Inefidmiviedihvesnguluddnszifeuliden

S

WAAANAIUBEUS0E IaDAIUINATINININTDUY 9

Yo aa

IiaenadasfiuauiBINsvesandnludiny (i a
$QIﬁlﬁsﬁua§ﬁum°wLLuﬂa wiazfesdainutuns
anunsalinistuinedrvnuivay saufadugl
uwsatumalauazannsaadrsusseniefiduiiddla
Tifugauniedulidae nisazifufinazdesd
AudnvurdIAyUIIUTENTTidiNanan1TnTey
Foilsilaunisensuanandnlungy fadinamn
¥93 Maxwell (2012) 131 “Aanandughirfonisnsesis
La/Tefsfunsda” (Leadership is action, not position)
way “furimiululdianennisaneneumsiug
UANNIINAINEINITTUNITITINGT UazusITUumIala
Zﬁ’gﬁu” (Leaders become great not because of
their power, but because of their ability to
empower others) Fartfu Qﬁﬂﬂmawwaéwéa
A Jsdileiiiesiundsunisdadudaye
it ustedosiinnudnuard s ssmsiilanu

LYY

Feaursadingauvsedladedudyylrsugen

Y

waulaujuRnisialidnsa

Ui 15 adufl 1 uns1AL - GNWBU 2567
Volume 15 Issue 1 January - June 2024




msAnwAuaNLU:guiwovUNISEUMESaY IsviSsumgsosws:yavouinal Umsiny 2566
The Study of Leadership Traits in Chulachomklao Royal Military Academy Cadets, Academic year 2023

Ummmawmﬂuqﬂﬂaqﬁ’wﬂﬁauuﬂaﬂﬂmn
Tneflunumdrunislimnudiemaedsauiiad
Tuyndu wu Weianisunsszuinvedhialaia-19
nnsldeanutisasislsmenunaauy dleinfefivd
145550918 stagrgurdannduigeguliun
UsgrunFeusinseiadeinnuliawnisnades
nusnagdesnisusuielunissnuiaiuasy
@suadeanusiuas uazinwiauvaenseliun
UTemAmALazUssrIuy a9 n13a519Uszansnin
ymanmsasesEusuanMsTfihifianug eudhle
sudmmsiianansathanug “mans” luussandld
ag1afl “Favy” \ieliaonndosfuaniunisal
fe 9 vosdiny (@31R Theean, 2566, U.3) Faiu
n1safegunlunesinisdeddvinmslasunisiseus
wazUgnilsnudnuusziin SelsaSouuieies
Wzaveund1 (55.9U3) Wuandumdntunisasng
fuamrsnisnmnsliunnesinun Fe3desiaian
“wunasnudnguriairanniserin daasssy
TUsenarIaidedu uazuiuirIfeeusv” was
MADATZEZLIA1989N15ANYIlY 95.9U5. WBnan
tinEeuuefesaglasunnuimemudrnisuaieig g
auAmaulana 55.9U%. SsiumnzliiinGeuwesoy
iy “thsuiivigeain” Tdnvaeiihin iHde
fiaunaey Weaay SuuusTailenvenesin uag
figpunsallunisefienuiiond maun wszuvingnd
wazUszvrvu (sufsuuteiesnseyaraunan,
nsutnBeuLNeSaeSnYINITE A [33.9U5, NN UUT.50.),
2566, U.12) dneY

INNITANWIVOL ITLYNT AUNUEY LAY
¥yn N101TuNIna (2565, 4.133) wuin {un
Tuniigarunmsuianidadafinisdanisunnnin
wanensiiile nsuinendiule wazladedu g

v
o o

AadlaveAudayrviedinsaiudusiavesaiudig

NFULINATIIAUAIEY WULAEINU 1598 WaINag
uayd¥y ullanisea (2561, w.251) nuin 53.905.
fuumanisufuilunisdafanssy wiedaiom
Tundngesiivafunisialuaienudnusin
yostiniFouunefesluiosvenisfadulasie
aundwnaiisslidanusagliseiies Uszneudu
thisuunesessaglasumsugnilanguiiasesni
“Fosluisiios liflosune lveou” Sseradmasie
nsandulasheandvayld uazeraduanivemils
fvinlinnsidugimbenmsvunidnvesgdisa
Msfnwan 539U vewnedilivszauanudnse
Winiias (Jse5s Taenns, 2565, 1.97)

Pnanmdgymdinan auzIdedwinsin

<

1509 AudnvurduvesiniTeuuIeiey 55.9U3.
Unsfinwn 2566 iefAnwuazilSeuliisunnanuuy

o LY

vesdniseuniesey Iuunaudadediuynna

. ee

Faagagly NIy wus.ge. dwdNvnis (@)
dumsfinw (@ne.) uagmhenuiiAsided s5.9Us.
I duwwamslunisiaiuadesnudnuaediives
tnSeuwesesliegraunuzausiely
IngUszaeAn1sIde

1. efnwndnuarihesinGeuuneses

v

2. WeawSyuiguandnuaziiveins ey

Y

wieFey Fuunaudadudiuuana loun nsiyaaa
fukuu MsudrenisiduinGeunms anuaands
ARNANTITIEURAENIIYINT TUY nguaIvIIv

wazUseinvvesiniSeuwiesoy

FUNAFIU

LY '

nSeuwieiesniladudiuynnannne1aiu

o

fnauanuaizgtiuaneiaiu

m svosu Swens, d¥njwa IaIu:na, MU BOANUNT Na: NBAINY SauasnIse



ATINUNIUITIEUNTIU

a o a A o

i flusgansamidinasiinudnuusndfny

P val

vslsgnisiilamau wasnilendngaldladugun

Y
Audnwuzilaaauaity fodudiunisves

nadugin laedndvinistinaifinudnuasves

v
Yo

MINsNALIaewwIfn weasulanal

°

Gl
Y

o £%

1. Q’mmwmimaaﬁmm%hﬁﬂ‘nauiumi

v s

UuRnthnnlasuteunine duywedunusng 13l

2

audaNens dauannsalunisandulalagndes
Huderan sauaauAniisuasassd (fana
alinay wazalgwa 915w, 2558, W.76) uenaNi
fumanismnsseadinnudunmsendn (Military
Professionalism) e iummsiifiauiaudiungy
T TInwesnu weuitagUftRvihivesmueeasiui
wazfanusuiaveuludsiounsevinlneosdiusznou
P0WMsedn 3 Usens Wun 1) deudeinngy
Tumsvhmssusarasnsn 2) Sarusuiiaveuseniig
waz 3) Wanusauilenusiniouazinlasgrafiy
ANNANNTD Lnellnaanuauesnisendn 4 Usens
Ao 1) Sewddnlunisifunms 2) Anduauies
Tianuanunsaegausiads 3) deudodndqain
waz 4) Anunavgy (M3 LaNdIsa, 2562) Wi
AudnuzvsiInIInIsnIIsdImTunasinun
Tudagtuarlildmuunlisgisdnau uanisesses
YBINTEARMINLUINAENYzE 14 Usens
lugdle FM 22-100 (The United States Army, 1958)

£ @ '

FIUTENDUAIY ANBUTNINIG AINNATREY

Auvduiodala AduLAnvIn AIUBANY

Y

v & a

ANNTTADIOTU ALTIEU AUTRERE T9150E N
ANNLATTIN AINTOUF AUENAINA Mawmney Uay

AUl TAuLNET (55.9U5., N5U U5.59., 2566, 14.108)

oi1sansanivudzinisdovnuds:ina 35
NATIONAL DEFENCE STUDIES INSTITUTE JOURNAL

I a

2. efludiugiuues 55.9U5. Ao “CRMA”
(sesungdoansyyarauingl [55.9U5.], 2566)
Usenausie Commanders: C 1ugiinianms

o Y o

nilnadnwagdidn 14 Usens laun Snvaigrinnig
nawgy wavie Wudidedield eanu nizfiedesu

350 Fodnd Tansaueyral gRisTsu A IAnudnd

X

fnawaz wazldiiuunda Responsibility: R
fanuiuinvausieniif Modern: M da31u3

winiulanuasiuaniunisal way Allegiance: A

o a1 o a

frnuassndinfdeantuyd maun nssumnen3d
3. uideiinetesiunudnvueinves
UnSgunmsuazms lag 99300 Twens (2565)

WiaweREnueiiisTarvesinSeuwe ey

& oA i % 1 a
37.9U%. WU 4 nqu AD NANUDIAMEN YU NELEIY

ANuTedndnAnyn nquveIAuAnvuEAdLaTy

' aa o

AMUSURAYDU NANVDIALIAN WL NALES LAY

q q

o =

wagnguUeIAuanvuzNdLasuAUHaaYYTe

v
= o

Ju1la W9l n3 wIusnsa (2562) levausin

o

AMSNYUENMITONINE 4 Usenis e dadiudiin
Tunisidunmisinduauieslidiauaiuisa
PYUVATY AANUTRANIATN warlinuNamey

a

wagdTIdl uaEanes waydsy Ifulinnissa (2561)

' [ v

NUIN AENEUEHUINAITESuas19 kAT NS 8

9 Y

P v

wiedos § 7 a1u laud n1391987 n1sdndula
AUENANG Armeany Audedng AnuyRsTey
WAZANTOUS

Tnoasuluruidoeded adnunedih vaneds
AsiviodnunrUsyindufnuiinisassosiiogludh
gaainSeuwedos edsuduwenmsdygdng
yaenasinuniiannsaufUaniiimiae s
seaunuatun1sujuanissuldegnaiuse@nsnm

Togsundu 4 enu leun

Ui 15 adufl 1 uns1AL - GNWBU 2567
Volume 15 Issue 1 January - June 2024




msAnwAuaNLU:guiwovUNISEUMESaY IsviSsumgsosws:yavouinal Umsiny 2566
The Study of Leadership Traits in Chulachomklao Royal Military Academy Cadets, Academic year 2023

1. AANWYMEAIUANSITY vaneds dniseu
WeedngAnTsuiwanitenuedng Anuefsssy

Anuliliiunne wasinnudvaas

=

2. AuENvMEAUNSITIn vaneds dniey

=

wipFesiingfnssuilansienisuadlanluwis 193

IaznseFosasu 1ANUeANY AAUSURATBU

finnunagilalunisilunmis Garuasdndnd

wazianulinaala

ASOULUIAANISIAY

UadudruynnavastinBauuieioy

NSAUAARALLUY
mssudrenmsdutineunms
AnumevisionansEouademeivns
443

NENENUIN

A T R

UseLnnueetniseuungsas

—>| 2. Mund@Inves

AW NFBULLIAALLASITY

A8aTUNN5IY

mAToat 1Uuns3seBeUsuna (Quantita-
tive Research) Buainfineniased wasdunsize
nasTieades thaunadadunseutsziulunis
afuvulssliunudnyuggivesinSeuuieioy
Mndusifiunafvnurdeyannindouusios
TR 2-5 FeiTReniun1sive dil

1. Uszans uaenduiesnaililunsidondedl
laun

1.1 Uszns de dhideuwnefesduiii 2-5

53.9Us. mamsanwi 1 In1sAnwn 2566 S1uau

1,102 w1g

a ! v

3. ANANEMEAIUYARNAIUAUYD 9N
vanefa dniFeuuiefesiingAnssuiiuansianiny
nédvney anunddnaula Sanudinne Saufessu
frnudniuiannmues fianudevglunmadumms
Hanunizvimnaeiin waefieuBangulaglidevdnms

4. padnvazaunsyiauduiiu nuneds
tnGeuunsiesingAnssuiiuansisnnudlagdu

anunsavhanuduiinlad uagdnameay

AndnwzdilvastinGeuuieioy

1. FUANISTINYDEN

3. AuyARNEUAUYBINU
4. sunsvheududia

1.2 ngudaeds lawd dniSeuuiefos

findsAnweglusedududil 2-5 aranisAnuil 1
Un1sfnyn 2566 Lau191nn1sdufiegianuy
watetumou (Multistage Random Sampling)
TPy MUATUIAYEINGUFIDENANNANTNTBILATT
wazuesunu (Krejcie & Morgan, 1970 81999lu
YT ASAzeIn, 2560, W.67-68) livuindiagia
285 Wy wililelsilsdoyaianysal wazngusietis

luwsaranvivemnudisnui 9 fu lunuide

vy
[ o

= qv P ' a
AN '“NI ﬂﬁll@n@ﬁﬂqLWNLUUﬂQﬂJaW‘UWU‘UWaQ‘J 96 Uy

9
v v
o

FINEUTINIY 288 W1E Lawgdungudieg1aiuy

WUy (Stratified Random Sampling) musERuTY

m svosu Swens, d¥njwa IaIu:na, MU BOANUNT Na: NBAINY SauasnIse



v

NTugued19418 (Simple Random Sampling)
Tnei8nisduaviinunduaiviisluudasdud
vosinSeumeIey

2. idesilellunissiunindeya fe uuy

Usziliunudnvaegil atiunisdall

N a ¥

2.1 Anwnenasuazuidefiieates
PIUNNATIEY LATFUATIZINTEULLIAALUNTTASS
wuuUszilunudnwurduivesdnisouuieien
Tanwazifuuuvannsdiuusyanaan (Rating Scale)
119U 50 o Avuarneullu 5 Seau Avuanae
nsliAzhuumNsEiungAnssy Ae LuineuuRiae
A 1 Azuuw, UURuI 9 adil 2 Azuuy, UAUR Ty
v1andaly 3 Az, ﬂﬁﬂ’aﬂaaﬂ%ﬂﬁ 4 AZLUY LAY
R TuUszdld 5 Azuuu Taenisulananziuy
Tmsmenadovesnsuuuuuuasuaiiagn oy
eI 1-5 AzLUL wazuUsiazuuuaaedu 5 seau
gl ausin1SUUaAINRINELUUB AN UIINULULIAR
VO3 Yyu Aydza1n (2560, W.73) Feanunsauana
il AzuLURAY 4.51-5.00 nidnuazgii
agluszAuamn

AzuuaAs 3.51-4.50 Tinnudnuaiih
agluszAuas

ATUULLRAE 2.51-3.50 Hnauanuaizii
agluszAuUIuna1

AzuuUadY 1.51-2.50 dnaidnuazgih
oglusziudeuinac

AzuLUIAAY 1.00-1.50 IRaidnuazgih
ogflusesiusm

2.2 msmmaammmwmaqm%aaﬁa
Tnonsiedeuaunsudaiion (Content Validity)
AENITMIAIRFTAINUEDAAADIVBITDAINIUAY

o

nnUsEasAn15Ide (Index of Consistency: 10C)

oi1sansanivudzinisdovnuds:ina g7
NATIONAL DEFENCE STUDIES INSTITUTE JOURNAL

NIV 3 AU HANIATIIERY WU Tor 0w
nYaveuuuUsIuiian I0C 5¥%ing 0.67-1.00

v o A

2.3 luneaesld (Try Out) AutiniSeu
wiedes 53.9U5. $udd 2-5 Alilinguiodng
Futas 9 wie shedu L 36 wie udnhdeys
WIAsIEEnIAIRLdety (Reliability) Tneld
AduUszavsueativesasouua (Cronbach Alpha
Coefficient) léAnAuidesiuviiiu 0.93

3. maiusivsndeya lnenistuuuysadu

[ [

anudnuuzfuiivesiniSouuisiosfinayide
ahaulufudeyatunduiognsienadidoios
wazlasuuuuisziiundudiu 288 gn Andusnsinis
naunduTawar 100

4. MsasIgideya AuzgIdeddunis
AnTendeya lag

4.1 Jimngnguanyuziiivesdnieuy
wwdes Tngldrnads (Mean, M) uazand@iudeosuy
1%3§7U (Standard deviation, SD)

4.2 WivuiiguaudnuazgivesinGeu
WeFouMnN1INAaaUN NTNNqUAIRE1IARINGY
Wudaszaniu (t-test Independent) uagiinsigy
AMULUTUTIUNIALAYY (One-Way ANOVA) Wag
Wisuliisuseglasisnassdeddgydesiige

I 1

(Lest Significant Difference: LSD) nsainaufangng

q

WINNINEeIngy

NaN1339Y
KAN1539y arunsaasuarsedAyduwun
mutngUszasa saniu 2 dw Al

1. msfnwnuanvuriihveninGeune ey

1Y [

NUI1 TNS8UUIESpulsEAUAMENWERElAYTIU

q U

oglusediugs (M = 4.10, SD = .41) wlefiansan

Ui 15 adufl 1 uns1AL - GNWBU 2567
Volume 15 Issue 1 January - June 2024




msAnwAuaNLU:guiwovUNISEUMESaY IsviSsumgsosws:yavouinal Umsiny 2566
The Study of Leadership Traits in Chulachomklao Royal Military Academy Cadets, Academic year 2023

Wusiedu wudn audnvazding egluseduas  Auuadndrunuvesiin (M =4.10, SD = .43) uaz
nnenuduiy lngSeswmudduanadlunimlanell  dunds@investh (M = 3.93, SD = .48) mwa AU
Adnwagdi dunisawduiin M=4.23,  dwandlunsed 1

SD=.51) AuAMsIIHYeIR1 (M=4.15, SD = .49)

as1efl 1 Anade dudssuunnsgiu wasseiuveanudnuasiihvesinGeuueies
AnanwuzdivestinEeuuieioy sziuvesnuanuusfitvastintuueioy
dnade  Adawudeauuannsgu sERuUAMANEMEn
M) (SD)
AUAMTITHYRIF 4.15 49 finuanwauziineglusyiuas
AUNRITINVRIFU 3.93 48 fnaudnvadineglusyiugs
AUYARNEIUAUYRIR 4.10 43 flinuanwauziineglusyiuas
sun1sviuduiiy 4.23 51 fnaudnvagineglusyiuge
Audnuazihlagsmvesineuuedey  4.10 41 flinuanwauziineglusyiuas

2. malSsuiiguaudnuaegivesinGey  Auandieiu daudnyazy

T
i)
)
)
3
o
Zo
]
=
©
(asd
o
Zo
bt

€
C

A
wigdoy Pwunaudadediuyana wudt dnSey  dudAyneatiansgdu 01 il U nquatvin

wefesnfiuarasuuuy dnssuiensluinGewms  wasUssiavvesinGeuuneiosuansiaiu lidanal

o

wazdaumianivionan1sisewaden1ivinis  AndnwaziihvesinSeuweSesunnsneiy

A15197 2 asunansileuiiigunnanvagiiin 3uunmy YadediuyanavediniSeuungiey

Uadedruunna Aeti  szAutipdAty  Wan1IASRUANENNAZIY
1. Msfyanasuwuy t=0.14* 01 Dulumuaunfignu
2. mafuisensiuinSeunms F= 7.90% 00 Dulumuanufigiu
3. eumaviavienanisGouademanms  F= 7.31% 00 Dulumuanufgiu
a. $ud F=0.22 89 Tidulumuaunfgnu
5. NAUAYTIV F =006 94 Tidulunuaunfignu
6. UszinvastinSeuuisios t=0.14 89 Tidulumuaunfgnu

SR

naewg : *ddudAgneatansedu 01

m svosu Swens, d¥njwa IaIu:na, MU BOANUNT Na: NBAINY SauasnIse



1NA519T 2 LLBNIISUINANITNAFDU

AUUAFIUNNSITY 1309 YUARNAINAIUANANYIY

= 1%

ANaUsTaIAvDIUNSsuNIgSey Fuunaulade

o

duunna lakanall

oi1sansanivudzinisdovnuds:ina 89
NATIONAL DEFENCE STUDIES INSTITUTE JOURNAL

1. aundgiuil 1 Suuneu mfiyanasuluy
wuth thBeuuneFesiifiyanadunuy Tandnuasgiin
TnssmuanssiuinFeuuneesilislyanasuuuy
agafitfadfyvieadifisedu .01 vildeeuiu

auuAgunaall Awanslunisen 3

M13199 3 WSBuBuAMEN YN Tuuneil NMsilyaraduLuuvestinSeuwe Ty

AuANwZHN

AANwzHlag T

YBUNISYUUYTDE

n1siyARARULUY M t Sig.
UniSsuwgTeslyAAARULUY 413 2.83% 01
tnSeuwneSesiliiiuanaduwuy 3.95

nuewg : *duddgneadinseau 01

NANTNA 3 WU dnSeuungIesiiyana
AULUU HAedeseAunanuaziiilaesin and
v a o w

nSsuweSesliiyanaduwuy agdvedfyn

ansnseau .01

2. auufgnud 2 Suunaunissudneniadu

TNB8UNIIT WU UNSeUNIeSeeNIlnIssuUSAe

U
o

madulinSeunmnsuansnaiu Tszdunudnvasiin

Y

Tngsmuaneeiy egslidvdAgnisaianiszau 01

'
=

inlgousuanuRguiasly dawandlunisni 4

a1319il 4 WSsuifisuadnuazdil Siuunay mssudrensidutindeunmsveainGeuweses

AANwzEn undeAuulsUTIN  df SS MS F Sig.
AaNYENUlAg T FENINGY 3 3.62 121 7.90% .00
vosiinisuue ey aelungy 284 4342 0.15

U 287 47.05

SR 1Y

nuewg : *duddgneadanseau 01

NM3NT 4 wun mssudsensiduinGey

nnsiuandaiuvestinSeuwesey agley 1 @

o o

denalvillnuanwaeiiunndaiy egradideddgy

o

o

MeadAnszau 01 Welsandnadenadinuaziiin

Y04nFeUUIeTeY WaraINNITIATIIANULANGTS
veenuanwuziiveslinSeuueeeninisiuise

maduiinSeunmssnaiu lusegieisnmsmageu

LSD wu31 f31uau 4 giuansnaniu fauandunisnd 5

Ui 15 adufl 1 uns1AL - GNWBU 2567
Volume 15 Issue 1 January - June 2024




90 msAnwAuaNLU:guiwovUNISEUMESaY IsviSsumgsosws:yavouinal Umsiny 2566
The Study of Leadership Traits in Chulachomklao Royal Military Academy Cadets, Academic year 2023

M15797 5 AladeUieuilsuanuuanaeseruesnnanuaziin Suunaiy mssuisenisilutdnEeunms

YNNI YULNY5BY

AANwzEn

n1ssuiensidutinBeunmis

M a39 daulugnse lirsenss  linsuae
(1 (2 (3) (4)

[ Y o [ @ a
@maﬂwmz;ﬂuﬂmsm NTINUAIULTUTY (1)

YBUNISYUUIY5DY

4.22 0.09 (.13)  0.26** (.00) 0.58** (.00)
dulugpsaiuauduase ) 4.13 0.17** (.00) 0.49** (.00)
laimeenssiuanuduass 3)  3.96 0.32 (.06)
ldpssiumnuduasaas (@) 3.64

o w aaa 1Y

NG *AudAneainnseau .05

o

PNAITNA 5 1HOVINNITNAGBUANULANANY
' el' < 'Y ac ! v a
ﬂ’]LQ@?JLU‘LJ?’]EJ@W]EJ’JGWH%@?{@U LSD WU Unksgy

wiesoeninssudmnseiuanuduass dnudnvaedin

U

InesauaaninSeuwesesniinissuslinesnsaiu

Auduase wasinBeuwedesfiinssuilinseiu

o w a

Aduasaae egrailfuddyneananseiu 01

TnefinamauIARasLiniUu 0.26 kay 0.58 ANUAIRU

v a 1Y

wWudgaiuinBeuueiesniinisiuidlnynsaiu

@ o ¥ o

Anuduase NllnadnuvagguilaesauganininGe

% A o ' 9 < a
UNYIDYNUNIITU uliJﬂE]EJG]NﬂUﬂ’J’]ﬂJLU‘LH]N ey

U

v 1% ' o

‘UﬂLiEJu‘L!’WEJiaEJﬁﬁﬂ’]i%U%llHﬂi\‘iﬂUﬂ’NllLﬁu’fﬂ%\‘imﬁl

Y

'
' = o W aaa

pg1sldedIAYN19adifNTzau .01 lnednasig
YesARAs Whitu 0.17 uay 0.49 audsiu wentu
laupnaneiu

3. auufgiuil 3 Suuney AuAIAnds
Aenan1seuadenmdrns wui thidsuuneses
Afianuaiantsdenanisidouadeniaivinis
wanenaiy dszAunuanvaiilagsInLAnenaiy

agfldedAyn1sadansgiu .01 virldeeansu

a APy o =
ﬁumﬁli’]u%mb mLLﬁﬁ]ﬂum’li’NV} 6

A1919% 6 WIguLgUAMANYAERUY TUNAIU ANLAIAIIsENaNTSSEuRRENIIINSTesinG UL Ty

AuANBLLUn unaenURUITUIIUY df ss MS F Sig.
AANwzHlag T FENINGU 3 3.37 112 731 00
voninGeuLBTEY melungy 284 4367 015

37 287 47.06

o o a

anewme: iduddyneaiansesiu 01

o

m svosu Swens, d¥njwa IaIu:na, MU BOANUNT Na: NBAINY SauasnIse



PNANTNN 6 WU ANUAARIIFONANITITEY

LRAYNIIVINITNRANAIINUYBIUNLS I UL DY

oi1sansanivudzinisdovnuds:ina 01
NATIONAL DEFENCE STUDIES INSTITUTE JOURNAL

AARY WaENTIATIZNAMUWANANVDIAMANYLEN

YRIUNSYULY5DUNIAIINAIA IR BNANTT S BULRAY
a 1 o =4 7 aa

NNIVINITANAU Lﬂuiwmﬂmmﬁmimaau LSD

Wud T 3 gAuanaaiu dsandunisd 7

M19199 7 AnadelSsuiisuanuwanaNTedueInuan vzl MUNY ANLAIATIIHENaNITSEULAAY

MIBINTVRITNE UL 5D

ANUANAKIIAD 2

Y. N 3.759ulU  3.60-3.74  3.40-359  2.00-3.39
Qzuan‘wzu:gg 1 WNaN1ILIYULRAY
- (1) (2) 3) (4)
N§IVYINT

audnwazdiinlassn 375 3ulU (1) 420 0.06 (:33)  0.07(22) 0.30**(.00)
YeniSeuY30Y 360-374(2)  4.14 0.01 (:89)  0.24** (.00)
3.40-3.59 (3)  4.13 0.23** (.00)

2.00-3.39 (4) 3.90

LY

nunewme : ** deddgyneainnsyeiu 01

INAIS19N 7 LEYINNISNAABUAINNLANG
1 a & 1Y aa ' o A
Anadeilusegmelsn1smagey LSD wul Wnieuy
Y19508NLAINNAIAN IR DNANSISYURRENIGIVINIG
3.75 Guly 3.60-3.74 uay 3.40-3.59 fAmdnuay

[

g lagsinganininGeuunedesilanumanisie

°

NANSTURANINIYINTT 2.00-3.39 ag1adldudAey

v

naadAisedu 01 lnofinainsvesaiadeiviify
0.30, 0.24 waz 0.23 AINAIAU wonilalumnaney

4. auufgiuil 3 Swunan Fud Wy
tniFeuunesosiifnuoglududunandrafy fsgdy
Audnwuzgulagsinliuansiy ilid s

a Aoy o a
ﬁmmmg’mwm‘l’r} mLLﬁmsLumﬁ’N‘V] 8

] = = Y Yo o A ) o o P
13199 8 LUiEJULVlEJU@mﬁﬂ‘Hm%HUW FUUNAN TUUNAN B UDIUNTEUUNE DY

AANBLHUN undepuulsUTIN  df SS MS F Sig.
AdnurUIlnguvesinFeuwesey seninangy 3 011 004 021  0.89
melungu 284 4694  0.17
994 287 47.05

5. AUNAFIUN 5 IUNGU NFNEIUIIVT WU

Uniseuuneiesnfnwieglunguaiviviwansineiu

= [ @

Hsvdupudnuazduilaesiuldunndedy vinlv

Ufjsasanufgiunasld dswandunisan 9

Ui 15 adufl 1 uns1AL - GNWBU 2567
Volume 15 Issue 1 January - June 2024




92 misfinyAanuu:guizovunisSgunesas fsviSsumnesosws:yavouindr Unisfinv 2566
B8 The Study of Leadership Traits in Chulachomklao Royal Military Academy Cadets, Academic year 2023

A15199 9 WiulguRnaN g IunmY NENEvIvIAnwveinSeueIey

°

AnANwL urasAUNUsUTIU df SS Ms F Sig.
AaaNwzHlag T FENINNGY 2 002 001 006 094
vonInGeuLBTEY aelungy 285 4703 017

33U 287 47.05

6. AUNAFIUN 6 TIMUNAIN UTTLANTBY

YASeUUI8508 WU UTTLNNVBITNEgUUIETDY

1 o ¥ o

Awmnenenu Jseaunuanuausitinlaesuliwnnaeiu

q U
P v

iU rasaunAgiuingll dawanddusisen 10

M13199 10 WSsuiBuAMEn YAz Iuunam UssianvesiniSeuuieiey

o Y o = v .
AuANwZH N3iiyARAULUY M t Sig.
AANwzHlag T UnSeuuefesiiduinim 409  -0.14 89
TorUniITUUYIRY tnSeumefesnldliluinfw (wndn) 410
ajuazafiusena s lvildnug d7dy dnaisssu 9385550 uay

1. audnwazdiivasiniSeuuisies
agluszAugs Mguanuazilaesy uazs1eay

lun A1uANsIIH AUNSITIn auyadndiunu

i

wardunmsihenuduiin (W egsening 3.93-4.23)

[

aAuTglid dhSeuweseelasunsugnilnadnuoe

q

AurvnanmsusuddutnSeunssunmsauiy

WANLNANEN 55.9U5. HIUSEUUNSHARN®1919aNN9

a

Aniswardvimms ideuianuanunsalunisdu

v W o

AUsfudyuaztmiienmsseauniinu iinissu
leg1afiuszdnsam nasnauddiugglunisimmn
neginuazUszwneard lnednFeuuieiovdiulng
fanunsgmindluunummihfivesnmsdutinGeunms
flazdesdianisAnvinazifudimenmssydu
viafiausoufianissuldedrsiusgdnsam
mumwdawaaumﬂwé’ﬂamLLazﬁaﬂiimﬁwmﬂwmEJ
sUuUUYes 59.9Us5. Befiorduantuduindauvieiin

gansufiuusyay ss.avs. i “duanivivenudng

gaunIsalpusnyId” Iaeiudlsiune “yanas
WIENNITAYY IR TTIRaN Yl Uaz TAAIINTINITO
inearinungeinTs uasituigeusuvesainy” nadu

¢ o  a 2

ndnwalvesiniSeuueies Ae “ugaimysy

Oe

Unsu vy idearuiiugiy desuanunisal
Winyu w18 MIEU1 WIrunInense” (53.313., 2566)
aonndosiuulouneuenesinun (2565) firmuels
53.9V5. fmhiilunisudawnenmsdyaidesTniu
fnsufivigeainnIuaufe N1 syeIneainun
FauenindniFeuuisiesagdosiiugiuniing
IngmsseiugauAnufiiieswedniunsu o
Tugnusurenmsdygrunsnanvainasvinun
wazditugruisanolunisgreiaunfiosduuay

Usenaudndd dadaaduwuuatureiuienms

o v o o o I~ v

doyainsdiidnvaefiing 3y danundimigy

Y

doaay Suuusssuidonvenawin dgaunisallunis

giifmuiev fnazyszisu danuduudaianig

m svosu Swens, d¥njwa IaIu:na, MU BOANUNT Na: NBAINY SauasnIse



P Na

Fneuazdala Wugnmysuiinusssy d3adin

q

wardyv1ng1alunITIv @UITARAUILAZ AT
anuiiudsvesaussanmiumenazdsla danueiy
fagsimuauesiAndnmmms wastieiannesin
Hadsdosamnsofinasususufliveduiysuas
wSuasliuamdmalumbsauvesnuiinnnuu
NI TNBLNLIRTY 91057 59.9U5. fvua
Whvanefidaaunazaenadesiuaufednisves
nasvinun Mlinatediuly 55.9Us. asentinds
nsiluaarduduniilouvedin Tednaduuay
wsnadanudufi st unnidnGouusies
Hunangasuarfianssuvainualtssuuuy Lou
ana. Ioivfidaaiuanudugin wu Junns

a v

Anas1sassrutnnssuiiannutduduinmis am.

U

v
a v v

T30 IneIn1sUNATEImMMIS Bnviedaanunsn
lunnsrednninisaeuluvue A5y uus.se."
JuwImanisvauiuazadisasunuanyug il

YastnFeuuIs s uU LazAANTINAN 9 1Y

o

svuun1sUnAsetaznsTsRutn sTuuiesidng
sruuamuiganlunisiuduinmis Aanssy
Leader Challenge N15W999N¥EN1INNIT CRMA
Competition Fudufanssumammsiufdftaudu
sgrhatinGeunesesyniutl van dansndonaon
anulufiveadniseuueesnundnansuas
Aanssuiivarnvatsguuuures 55.9U5. dewals
AdnwarRuveinSeuneTeseglusEAugs

2. mswSvuiiisuauanvaziiivenintey

weFey Juunmuladuauyana wui

a v

2.1 dnSeuwIeTesNiUARAAULUY uax

= [

lafiyaraduiuy dRnanwusuwanmA19iueged

9 Y

o

yan

o = 1Y

vneeda Nszdu .01 ellenaduwsznisdl

U
yAnaRukUUNUITdIasausetuniala wazasie

oi1sansanivudzinisdovnuds:ina 93
NATIONAL DEFENCE STUDIES INSTITUTE JOURNAL ~

vuungsednissuuiesesliiinnisidsunuy

a wva

wazUsengivfuanulvlndifesiuynnanuuwuy

JnissunigSesniuananuluuIsiiidnunewas

a

wenowmuuIsiiaziduluauguuuuiinfinues
Fuveu 1w dnFeunedes Avmihthidouwneies
Wuduuuy Aagnergnudisiunanssumng q wu
M38eUu NSEINENTITUE ANWILUIAR WAZYLLDY
VBIYARARULUULAINE 18U RN aenAdes
flu weeing Juniane, IS YensuY, gaudnuel
narslsa, uasfsind Alaven (2566, 1.352)
finuin yarafiidusiuuy vieuuuegrsiinliungsu
uiinnsuausukazjURnuazlinua lunuLeg
uazsedeay vl yamaduuuudeiduussiuanal
fddnluafBulumsiannmueshumsaiiusegsla

lupuies auldngfinssunaziinnisnseviniyeg

'
~

] % o @ v
L{j']‘mll']ﬂuu LWEﬂ‘m(ﬂuwQaqiﬂiﬂﬂiga‘Uﬂ'ﬂﬂJﬂq lﬁf\]‘lﬂ

1Y £

wudeiuiugidusiuwuy fadu dnSeunefesnd

= 19 ¥ o

yararuLUUIauanvaziilaeTiugnIinitey

9 Y

weseefliiynnasuwuy

o Yo <, v o =
2.2 ﬂ’]ii‘UﬁmaﬂﬁiLUu‘LJﬂLﬁ&lﬂ%%?i%

U

o a

waneinaiu hlvinadnvauzgiivesinSsuuisioy

q
Ao o W

WANFSAUDENNTYEAYN AR NIZAU

3
v 3 P4 0Y

E]’]ﬁ]L{JUL‘V\I?’WFWI@'UL‘U’]MWLUUﬁﬂL%EJUU’]EJS@EJu‘U

wiazule dn1sdudrenisidudnissuuiesesann

Y

wanvanguvasteda Wy Ia-unsen gidatin Jui
15958 waganunindv lugduuuveinisiugsuud

wiomstuugdy 9 Fudunisiufinunisueniannin

'
P

yuuesvesgau WeohunludnFeuniauvnis

a

qunsgedumarnndudnifeuuiefes doad
n1sUSuiINNalTauNgUNISsUNMI AR LNy

AMUNARUKATTRIARLINUIE NsUfURNuUNYlE

ng sesdeu Ads wuussTUHENYRINBIINUN N1THN

Ui 15 adufl 1 uns1AL - GNWBU 2567
Volume 15 Issue 1 January - June 2024




94 msAnwAuaNLU:guiwovUNISEUMESaY IsviSsumgsosws:yavouinal Umsiny 2566
The Study of Leadership Traits in Chulachomklao Royal Military Academy Cadets, Academic year 2023

1%

FANBIIIVINTUALIVINING D1VAINALANISUS

U

sanisidutinSsunmsildsunladly asnndsadiu

nouAn (Self Theory) 484 Rogers (1957, p.78)

'
= ' '

findnin yaralafmuiianunsavinlinusainuiuy
fuauniuaduass wazaumuaauaiiiniy
donAnedduNuSiuRE1mMNNZaN qﬂﬂaﬁ?uazmmm
Wawawesliautalngs wazduldluiiamadedu

913501 Sndesves, winy wiUsEAns warauady

HALvEeg (2566) INUI1 gUA1IENTRTNANIAUIN

@

faAugudesnIdevesyana lngtniSeuuieioy

oA o v = =

nauninissudaenisidudniSsunuisnnsedu

9 Y

< a = a da !

ﬂ’l’]llL‘UUQiQﬁ]%NQ‘Uﬂ’]’JE%’N‘UWW FINEADAIUEY

v
a o

BednidesiensiduinGeunms Juidlaiindnwiuas
fimunnneiihvesnueswneisnsidnetisieliles
innninGeuuneiesnguiinsiuidnlngfenmss
fuanuduede nguiinissuilsiresnsefunnudusia
waznguiinsuslinsetuanudusiaee

3. AnuAanTaRenanisSouladenis
Amsfiunneinsiu vilviaudnuazgihvesinGou
wefosunnansiueeiiteddnymneada fisedu 01
Tnowuin dniFouunefesnguiiinnuaianisse

o

HANNTISEURREVNTIYINTG 2.00-3.39 HAnanvat

@

B
Y
98

sndngudu q nndy edenadumsiznis
adadl FIMUNAINLNUNNITIATULRIBEYT1978910
msfnvianizain Jaduluausafeu 59.9Us.
TmenmsfnwikaznslissianisfinutnSeuuneses
W.A. 2564 1190 5 N15iseian1sfine (55.9U5., N3

UUT.58., 2566, 1.53) IngtinSeunneseeninanisiseu

'
=

WAYNIIVING 3.75 VULU warsYAuATLULLAE
avaulininin 3.50 lasusneianisAnulfaa
Juwssamesi dmsuinizsuuieiesfiaoulasesiu

AzLuLRaeUsEIUNMsANYIgeEaluusaznauau 3N

dutnBounedesdiaeuldsyiuasuuuaieysesd
n1sfnwilunsiagnauaIvizn 3.60-3.74 uazsay
avwuaivazaliinit 3.30 lisusetanisfing
funn WuwSedy uay 3.40-3.59 lngseRuazuuy
wavazaulisind 3.10 lésusieTanisinud
Jumdsgmeaun seivnideunisdesiiazldsu
wisgyeTasedeshiineivlaldshussedudini C
Tulnsinuniu TuasfiinSeuunesosiittasze
AzuuuadUszdnsnuiluudagnguaiviv
2.00-3.39 suudldldsusstanisfine FedniFeu
uwdesnguiontazviaussgslalunisimuiniig
funvesautes Fslinadumuies uaziFeuifivaile
UszAuUszassnutesliainisadiianisdnyiann
53.9U3. Wiy dausyduasuuuadonnia 2.00

1 o < = Y = ra
azldgunsaduianisAnwann s5.aus. o Felaidl

v
=1

YnSeuuigsasunglanainnimanisanenluseaull
aenaneIriu adu UAnT (2562) 171 gUkuuAMIziii

a a

wazuseelalidnsnalisuindenanisuuRaiuves
winauegafituddynisadn Aisedu 0.05 et
ArmmaviaieransEsuRAemAnmMTuaneiy
JwvhlvnudnuaziiveinSeuueTesunnsaiu

4. $ud uagnguarv Infiunndisiu

lyidsmalvinaudnuazgihvesinGeuungSosunnsneiu

e

v
o

< o A v Yo
el ratumseinGeunefesldsunmsugnilauas
WAUIANAN YU HUININNNITU10819ABL T DIRATUA

WU s umS o NSUTUEIUIFN YT 55.9U5.

A o %

laEeusnmadudnunfiussuutneunesoslnd

' v ' v
¥ o ddﬂl o o a = 7

edudiAluiudiigetu uwiiavegdud wiengu
[

Y Y
a1vinnuanasiuiaslddinanenudnuvaegin

YRIUNLSEUUIYSPY FINaNlAldanAaDINU

flugnsai Wosli (2561, 4.198) AU weRANITY

v
o

ASHAILIAULBIVBIUNANNLYUTNANY LazAey

m svosu Swens, d¥njwa IaIu:na, MU BOANUNT Na: NBAINY SauasnIse



o P a

AT ANYANTTUNITWAUINULDILANAIAY

N o Y aad 9

peaildudndumsanfinsgeu .05 nedsliaanmananiu

o

a '

a niusvne WAZASYY1  qUNWY (2562) Aiwud

NANYINEINAAMLANAY TAUAREIUABA1IZE LN

Y

e e

o =

VeI inAnwiunnIne1de s asunsuansneiu

Y

'
1 P 1

pgnaiiudrAgnisaifnsesu .05 eradunsiy

= v

InSeumnesesynuisgnvaevasunigling suideu
TaUsAu SwneNINTIN Uazn1sHnAnwilundnans
A a o & =
194 53.9U3. Ndhneuasansguieiuyniul
wagyNNaNaIv1Iv lnedin1suseiliussuuning
I3 Y o 1 @
winnganlunisidugduimnisedralussuuuay
Jugusssu (35.9U5, N3 UW3.58., 2566, U.25) Lol
nanedutnenmsdyanUnsiiidnuazinna Tide
fAnunamgy deaas SUUUSTTULTELYRINDIYIN
fgaunisalluniseiiAnuiieyifnasUse¥vy
(npavimun, 2565) aetiu FuTharnqualv1ivd
Muandeiu lidwalvnudnvaugginvesinS ey
YU508LANAINNIY
5. Usznnveenisilunissuunedos
Muanseiy lidwmalinudnvauzguivesdniFeu
YgSaunnnmneny tuntussinnvesiniseuuieses
nu18de @arunnildvidafwiundudiminun
13 [ i 1 v a v
gunsaduundu 2 dsean laun dniSeuunedes
UsziantdnAun (WnAwn) wunede dnlssuuiyies

Mduau@nausuuranauea Sndnavea Wauea

=

waznint dadu 4 wdatuiduniesnsdnsuld
TunsursuAmIUsEING MM15-i1593 MIeIsennu
Ml AwamarlunasiivniSsuuiedosussnm
11851 (¥1901) waneds dnideuuedesdifu

AUNTNUNITNDU i UDALULBINNYUTUUIALAAUDD

v
o A

$nduavea Wavsa waznina Medleradunsie

oi1sansanivudzinisdovnuds:ina 95
NATIONAL DEFENCE STUDIES INSTITUTE JOURNAL

AudnwMzdUIvesdniSsuutesegLinaan
NIsuABNABNLALLESHATINNINNY seileu Tateduy
TdaRansIu wagmsEnAnwilundngnsves 3.9us.

FINlPNaNINILAIT199U USTnnuaatniSeuungsas

I <

Plgusznnata N Mmdunienislunisutety 4 sin

FelailyUadeninadenndnuvuziivesdniSeoy

v
[

wedoy og9lsAd wanMTIdeiiideurdung A
Hszvdoun1sUuauseantu (sUa.) vesliniun
fifvuantifiainuiuinvevvestniwilidaiau
Tnegsfiinsudetulneangfvunaraunsald
3. vosinAwnfildunseyliAfiuvionisureduain
fyenns 55.9U5. Tnefimsimuanthilenwiuiiaveu
vasnAuluiulidaaunasufuataese Tugsnis
drusiunagnisindenlmiausungiAuna iy
auilf Inen1suiRvesiniwilvegluninuaiunu
Y9IUBNMIAIVANTNFNY uazfTiduneiud
Sulnveuiinidy 4 fusnisiinden drsmswieudiy
ausunrsiantsudetu vedl sUs. veadniwd
anunsauFudsuldanunnumnzas Gﬁuagﬁu
fsfunesiuiisuineouiiufwiiy q Wugimun
(39.9U5., N1 UUI.99., 2566, 1.98-99) Fathy
denuaiianainisutetuivn YniSsuuieies
Fduinmasnduanld sus. veainBeuuisios
Undnuiy walumanduasainaznudy wiiagaiu
Faansuteduluuda dnfindandiluansniugans
AT WU N15TILAT NMTSUUTENIL WLl
Andeudeiiler enalureshailiAnanumdend
Tunsuds wazifaduaudandsszninainbeu
wefesiluinfwiuazanatild il wan1s1se
Fandnannsntmmuniunisujofiieanainy

WidauauazmutawdslunquusstinSeuwnesasla

Ui 15 adufl 1 uns1AL - GNWBU 2567
Volume 15 Issue 1 January - June 2024




96 msAnwAuaNLU:guiwovUNISEUMESaY IsviSsumgsosws:yavouinal Umsiny 2566
The Study of Leadership Traits in Chulachomklao Royal Military Academy Cadets, Academic year 2023

JaLEUDLUL

1. Yavauanuznaly dnsdl

1.1 pasduasulvidniSeuuesesiyana

° £%

AukuundnIEfi MensByEuInInIIINg

d 1Y) Yo oal o 9

finaudnwagfihfidumuleineuusieadusvey
nnayAaInswariUsAuTy e nddiuneivesans

o

=D

(©)))

UftRnilnduwuuedsipuninFeunesos

1.2 Asiinsnsvdey wazUsuidunisiug
somaiduinGeumnsvestihGeuwmeseetisasiniaue
wazilugusssu

13 A3e191587iAeades Arsaenunsn
LﬁamﬁLzﬁua%aQmé’wmwﬁﬂwmwmﬂmw%m
fivhnsaeudieiBnising q Wy nsdAnw nswans
UnUmaLYRA Aanssunisiauinues eduady
AuanvuzteyaraLarenguliinSeuuesey

1.4 55901, wagnhenuiieadesnis
tnan1sifeildlumnunulouislunisiaduas
Aaudnwazivesineuuneeslidaauegiadu
U535 LleneiinidusnanwalvesnisifuinFeu
weFesidnnuuasivineauiuiendnunives 33.9U5.
Wil 53.9U5. aasilfenssudifinisdaesalidnSeu

wiesesflyanaduuuy duaiunissuddenisdu

Y

PNSIUNINT SIUNIALESUNANITSURRYNIGIVING
ieadusepdlalunmsiaSuasinadnuagdinviin

wnthSeuesesadnalugusssy

'
a

1.5 91IANANISIVYNNUIN USLLANVDS

YnSsuuresesdudniwikazvnviulldnase

v @

Audnwuzgivesdnieuuedey fUiRudye

U o

o

Tunsy Uus.59.9 wazrleMNeIVed 39AISANUALA

U

P

TrdnAnfusIrtuiiaduausnialagwsinan

q

Winazsala veflananivuatinia itaay wu

= '

PUALADUNDUNITRIITUNWIL AT UNANIFINUT

a va

UATRA 5U9. vestinfimls uwivdsannadaainnis
whaduivvadesnduidng sUa. vestiniSeuunesesy
UnAudensuratuneluniedueni
2. Hoiausuuzitensiseasaaly dsil

21 asinisduad1 wasWauaiesdle
Usziflugaudnvazfiivesinidsuuisdondd
UsgAvdnmegadugusssu

2.2 asiinsnunBes “padnvazgii
voeniSeuuedesdunutuinsuiivigeain
Yoanoinun” warduasulviinfuanudsuiduaty

AanuduinsunvigaainvesiniSouuieios

aghadugusssy

LONEI5D19D9

newNUN. (2565). AI8INaIIUNT 1/2566 1399 UlEU1enIsHnOUSILAZAISANYI989NOIYIWUA WA, 2566-2567.

13 panAu 2565.

o o & A v o A i a o o = a v a
AUYITAUY LUBIWND. (2561). {jﬁ]"’_\]EJ‘V]ﬁ\TNa(ﬂE]Wf]fﬂﬂﬁillﬂ’]3W(§Nu’]WuLanaﬂuﬂﬂﬂUr}N‘WTﬁWSqaUﬁaﬂ’]ﬂﬁ

WP NVANTEINTIFUWTUNS. 273575797077 Veridian E-Journal, Silpakorn University atuniwilne

ANV YN TAIPUAITHT udzAae, 11(2), 197-215.

3 wIudsa. (2562). nrsdummsertnyealvedunginssutszrsulagyeemnis. dududle 15 fuiau 2567,

311 https://www.matichon.co.th/news-monitor/news 1733824

m svosu Swens, d¥njwa IaIu:na, MU BOANUNT Na: NBAINY SauasnIse



oi1sansanivudzinisdovnuds:ina 97
NATIONAL DEFENCE STUDIES INSTITUTE JOURNAL

U ASA¥eNn. (2560). N7539eh 09N (RUNATIA 10). nJamne: aiseandu.
WaAnT Juniany, IS ymensvy, gauanwil naaslsal uwasAsTng mSazenn. (2566). mslduaraRuLUY

waweSuasusealalunues. 19315y 1ATm, 15(3), 352-367.

@

fnna atinay uazalgna 131l (2558). Aaudnunee

o

MINASNNIUSEAIAVBINDITINING. 2755755NUTIIS5,

35(1), 75-86.

s

f3a iUsEna waa3¥N guinwi. (2562). angrirvesirdnfnwiuniinerdusivigasuns.

UYWIFIPUFTT (Uad.), 17(2), 121-139.

9

90300 Taiw1ng. (2565). AudnvauihiifsUszasdvosinGouunsies Tsafouwisiosnszqaaeuindn.
1IFITIVINITUYYEAITN TUAZFIAUAIFNT I5uTeuuIgToensyaaveungd, A1), 95-109.

TsaSsuwngFesnsyavaungn. (2566). T189UNIsUsHdUneUse1T 2565, uaswien: Tsakeuuesay
N3¥Ya0UNA. (Sndnun).

v o

I5aGsumeiosnsygaveund, nsutnBeuweauinwIngeeIn [Ny uus.50.59.9U5.]. (2566). Alaunisey

7
WITDE WA, 2566. NTIVIN: NIuTNBEULIETaEsNwINTEen saSeuueioanseaveundn.

199 uamed uazisy Avianssa. (2561). MauimsinmafieluainudnuazfihvesinGouuedos
15938UW8TRUNTLIRDUNGN. 29547TIVINITUN) IV I1A8DFTITUBLTE AUUAIALAIAN TUATUYWIIARS,
8(3), 251-263.

szgms aunng wazygm Adntuving. (2565). unumvesiimmslusuaniiieaiisesdnsusisniugy
yosnesiyrnstiesuil 1 suneinmedund Swinvays. MsmrsssUssmaumans unine1desnsy
aaugdun, 52), 131-142.

o a

a1fu YAAls. (2562). nzgfuazusigalendansnagevsydnsninnisugideruvesnidneiudguan

o

Us¥n11ale meunasaueuslnTiis ueadaunud Faidus (Ussimalve) 914 (nMsAuaindasy
Uy Unudin). W InenaesIvaenadyys.
439717 U139a%. (2566). Transform or die: Ufsunaeinlne. njanne: uvw.

o

01351l $neeivas, ugmsl weUszAvS warawasty Aumdes. (2566). Bvdwaresgun1izsdnmaEnTuad A
ﬁﬁ&iaﬂ’l’]u?ﬂL%Qﬁm%ﬁﬂ%@ﬂ%%’ﬁﬂhﬂﬁﬂgﬂE]’]EﬂuﬂiqﬂL‘V]‘Wimﬂuﬂi. 2735815507104 39107 5089 U 2N,
14(2), 181-196.

Maxwell, J. C. (2012). The 5 Levels of Leadership. New York: Center Street.

Roger, C. R. (1957). SEI: Counseling and psychology. Boston, Massachusetts: The Riverside Press.

The United States Army. (1958). FM 22-100 Military Leadership. Headquarters, Department of the Army.

Ui 15 adufl 1 uns1AL - GNWBU 2567
Volume 15 Issue 1 January - June 2024




msuwnANItugndgavdsnsnmsoMAUlSLISTUUNENHISBUGULAUED

98
The Development of Air Force Officer’'s Good Leadership in The Squadron Officer School

msumnAMItUELIINGIO VIS IBMSNKISOIMAIUISVISEUUNBNKISFUGULAUGD

UNAINIY

a

2530 QUNLAVNE' Uag gNumN \Brqus’
Aurarin Unhalekhaka' and Supinda Lertlit®
vangasfneAmansgeiudia a1v139n1sing Inerdeaggiemn wnInendesadn unusiil Ussndlng 12000
Doctor Program in Education Studies, Suryadhep Teachers College, Rangsit University,
Pathumthani, Thailand 12000

E-mail: aurarinunha@yahoo.com' and supinda.l@rsu.ac.th?

UNANED

n1539eddingUssasd 1) Weliasesianimdymuazainusesnislunisimuianudugunng

=

2) L‘Wéﬁmeﬁmﬁﬂizﬂaumiﬁwmm’lmﬂu;}' A 3) Lﬁam’maauLLazﬂ'wmgULLuumiﬁwmmmﬁuﬁ

o A
M9
o a v

waz 4) Weasiaiionisiwuiarudufinffvesiisvnisnmsernialulsaiouuienmstugdsduel

lgnsAinuIeeTuins fuUsiu flo aeAUTENaUYRIN1ILHUN UagAudnyMrYail AudIniy

ad a

Ao mMsimuvinwguesil wariBidinunm dunvalifeatunsiananududin ngudiegieluniside

q

A nsinsunmsAneilsassuwenmstugUeAues 91w 300 Au warUszilliuaugilanisiaun

Y

a

Anuudunnd lnedvseandl wazduims newinenia (e.) 1w 11 AU fR1saANugniesedilon

U

I S

lupiloriaadielun1side laun wuvaeuay wazuuuduniwal afiunisinsiendeyalaeldiriesas

U

A1AND ARl dulsuuunnsgiy MsnTeiesrUsenauBudy Wolnmenaunsuddasaing waz

ATIATITITU TR

! dndnwvangasAinwimansguUadin a1v13inmsfinw Inendeagdomn unine desdn
Doctoral Degree of Education in Education Studies, SuryadhepTeachers College, Rangsit University

: ;JﬂhEJmam37fmETUﬁzﬁwé’nqmﬁnmmamqwﬁﬁ’meﬁm aivINsin Inenduagaiemn uvninendeTidn wasdussiususiuia
Assistant Professor, Doctoral Program in Education Studies, SuryadhepTeachers College, Rangsit University and

Corresponding Author

JufSuuneny : 8 1.a. 67 Suiwdlounany : 4wy, 67 JUARDUSUUNANY : 25 .8, 67

m osSny omuHIagN: Na: gHUQ1 IAANNS



o [

HaNTITeRe 1) Msiaszian wdynay

v o

anussanislunmsiauanudufinia nsiuun
anulufih ity wu veselviilemdiade
waztiulunisussens vInn1swendiesiuienis

wazdeufuanislunisinaialjiauazaianguf

' v

druveannuiessiaun Wy n1sufuuailemin

o o v v

Wuale nslianunisalaswnnninnisussens Wusu

Yo aa

2) MylaswesrUsznountsimunadudinin
filulsziiurosesdusznautosniiziih audnume
VoIt warnsiLYinueveath wud lumsiesien
aerUsvneudadudususunis uardusuaesamimnin
83AUsENU (Factor Loading) ¢5¢1314 0.754-0.897
ArauduuUsindsiianald (Average Variance
Extracted 38 AVE) 4A13110n31 0.5 Ao 1A1557#I19
0.703-0.779 uagAiAIuiieensivetetfusenoy
(Construct Reliability: CR) &A1 >0.6 fAip HA1521IN
0.90-0.959 Fedaidudraruidedeoldfimuizan
3) MInTvasUkaTiaNgULUUNIRmuAdy

Yo aa i

AR wus
donndesiudeyaldelszdnymedudl Chi-Square
= 103.021, df = 83 Relative Chi-Square = 1.241

p-value = .067, GFI = .964, CFI = .996, AGFI = .925,

lunalasasnennudunusiBeanive

a v ¢

RMSEA =.028 wi11azdan Chi-Square duinsas

Y
3

WWnieslazA p-value NidedrAgantesiniu

wag 4) anseadeglenisiawianududinng

laanKalde

v
o v o

ANEARY : JUTE, TsaSeuugnmsyuR AU,

Wonzg

Abstract
This research aims 1) to analyze the

problems and needs in developing good
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leadership, 2) to analyze the components for
developing good leadership, 3) to examine and
develop a pattern for developing good leadership,
and 4) to create a guideline for developing good
leadership for military officers at the Squadron
Officer School. The research employed both
quantitative and qualitative research methods.
Independent variable is the leadership component
and leadership characteristics. Dependent
variable is the leadership skills development
and qualitative research interview about
leadership development. The sample group
consisted of 300 military officers undergoing
training at the Squadron Officer School and
evaluate the manual for developing good
leadership as well as 11 experts and administrators.
They served as assessors for the accuracy of
the content in the guideline. The research tools
included questionnaires and interviews. Data
analysis involves percentages, frequencies, means,
standard deviation, confirmatory factor analysis
for structural analysis, and content analysis.

The research findings are as follows:
1) the development of good leadership faces
issues such as outdated content and a focus
on lecturing in some subjects. There is a lack
of distinction between management and
operational duties during training. Improvement
needs include updating content to be more
relevant, using real-life scenarios more than
lecturing, and teaching that aligns with duties.

2) In analyzing the confirmatory factor analysis
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and issues of elements leadership Leader
characteristics and development of leadership
skills, it was found that the factor loadings are
between 0.754 and 0.897. The average variance
extracted (AVE) ranges from 0.703 to 0.779,
indicating good reliability. Construct reliability
(CR) values range from 0.90 to 0.959, indicating
good reliability. 3) The structural model fits
well with the empirical data, as indicated by
the Chi-Square value of 103.021, df = 83, Relative
Chi-Square = 1.241, p-value = .067, GFl = .964,
CFl = .996, AGFI = .925, and RMSEA = .028.
Although the Chi-Square value is slightly high,
and the p-value is marginally significant; the model
is still acceptable. 4) Additionally, a guideline
for developing good leadership can be created

based on the research findings.

Keywords: Good Leadership, the Squadron

Officer School, Leadership Development
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Abstract

The micro-learning model mixed with
gamification via metaverse is a research tool that
was devised by integrating the micro-learning
process with gamification. Once applied in
instructional management and assisted by
metaverse technology, this model is believed

to stimulate students to have more interest
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in learning, develop their critical thinking skills, and
increase the efficiency of learning. The objectives
of this research are 1) to analyze and synthesize
the conceptual framework of the micro-learning
model mixed with gamification via metaverse
to create characteristics of digital citizenship
for military craftsman students, 2) to design the
micro-learning model mixed with gamification
via metaverse to create characteristics of digital
citizenship for military craftsman students, and
3) to study the results after using the design of
the micro-learning model mixed with gamification
via metaverse to create characteristics of digital
citizenship for military craftsman students.
The study group in this research is 10 experts
from various higher education institutions,
all of whom were derived by means of purposive
sampling and are specialized in the design and
development of instruction systems. The research
instruments consist of (1) the micro-learning
process mixed with gamification via metaverse,
(2) the micro-learning model mixed with gamification
via metaverse, and (3) the evaluation form for
the suitability of the micro-learning model mixed
with gamification via metaverse. The results of
this research show that (1) the micro-learning
model mixed with gamification via metaverse
comprises 4 main elements, i.e., input factor,
the micro-learning process mixed with gamification
via metaverse, output factor, and feedback, and
(2) the suitability of the overall elements of
the micro-learning model mixed with gamification

via metaverse is at a very high level. According to
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The Micro-learning Model Mixed with Gamification via Metaverse to Create Characteristics of Digital

Citizenship for Military Craftsman Students

the research results herein, it can be clearly
seen that the micro-learning model mixed with
gamification via metaverse to create characteristics
of digital citizenship for military craftsman students
is suitable enough to be applied to further
develop other micro-learning platforms mixed
with gamification via metaverse, which can be put

in practical use in an effective manner.

Keywords: Micro-learning, Gamification, Metaverse,
Characteristics of Digital Citizenship, Military
Craftsman Students
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Abstract

The objectives of this research are 1) to
study the demographic factors influencing
the operating duty performance of the personel
in Army Air Defense Command (AADC). 2) to study
the stress factors affecting the operating duty
performance of the personel in Army Air Defense
Command (AADC). The study population
comprises 3,000 personnel from Army Air Defense
Command (AADC). Data collection utilized
a convenient sampling method, with 400 individuals
selected for questionnaire administration using
Yamane’s formular. This research employed
a mixed-method approach, divided into two
parts. 1) employed a quantitative research design
utilizing questionnaires to collect data from
the sample group of 400, 2) employed a qualitative
research method, specifically interviews.

The results showed that 1) demographic
factors such as rank level and education
level significantly influence the operating duty
performance of the personel in Army Air Defense
Command (AADC), with statistical significant of
0.05 level; 2) stress factors affecting the operating
duty performance of the personel in Army Air
Defense Command (AADC), with statistical
significant of 0.05 level, consistent with the
hypothesized model. The most influential factor

identified is career development (B = 0.229).
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Abstract

The objectives of this research are to
study and compare the outcomes of the usage
of Naval Financial Management Information
Sysyem (NFMIS) in the Department of Finance
and Naval Command in terms of operational
performance, satisfaction with system operations,
and problem encountered from system. By
analyzing the opinions of operators in agencies
overseen by the Military Finance Division,
300 ships were classified into cost centers and
profit centers. It employs quantitative research
methodologies and analyses data using averages
and standard deviations, as well as T-Tests
to compare operator opinions in each center
at a 95% confidence level.

According to study, operators from various
agencies agree that using NFMIS in the financial
and naval departments improved operational
performance by offering the same standardized
forms and financial reporting formats for
the entire organization. This also affected
budget monitoring and assessment, and better
operational time management resulted in a lower
workload and operating costs. All operators
are highly satisfied with the system's quality,
information, and service level. The problems
observed during system operations were minor

to moderate, with significantly varying levels
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of difficulty between agencies, particularly
the lack of 24/7 support. The support staff
was insufficient, and the system's data did not

support the information in its existing form.

Keywords: Information System, Financial and

Accounting Management, Navy
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Abstract

This study aims to analyze the impact of
various factors on the successful implementation
of the New Government Fiscal Management
Information System (New GFMIS Thai) in the Royal
Thai Air Force, comprising of basic agency controls,
work system controls related to the New GFMIS
Thai system, operational behavior of staff,
and agency support. The study relied Purposive
Sampling on the perspectives of 325 Air Force
officers, with the questionnaire serving as a data
gathering tool. The structural equation modeling

was used for data analysis.
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The findings revealed that the most positive
factors influencing the success of implementing
the New GFMIS Thai system in the Royal Thai
Air Force are the Operational behavior of staff,
which include knowledge of the computer and
the new GFMIs Thai system, as well as understanding
of the work system, intention, and focus on the task.
The next factor is the work system controls
related to the New GFMIS Thai system. The basic
control system, this is a factor that has a negative
impact as it involves changes in the entry process
and the application menu on the system is
different from the original system. There is no
influence detected for the agency's support
factors. All these factors can explain the New
GFMIs Thai implementation's success of up to

35.0 percent.

Keywords: New GFMIS Thai System, Royal Thai

Air Force, Success Factors
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The Factors Analysis of Affecting Success of New Government Fiscal Management Information System (NEW GFMIS THAI)

Implementation: A Case of Royal Thai Air Force
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Abstract

Thailand and other countries are
experiencing a continuous increase in the
elderly population, which could impact the
nation's financial security. This research aims
to examine the socio-economic environment,
the pension system for the elderly, and the
financial and social preparedness for aging in
Thailand. The study employs qualitative research
methods, including document analysis and
in-depth interviews, involving 30 participants:
5 representatives from government agencies,
5 from private sector organizations, 15 elderly
individuals over 60 years old, and 5 politicians,
academics, and financial planners.

The research findings are as follows:

1) Government Readiness and Policy
Effectiveness in Managing an Aging Society:
The government and relevant agencies are
focusing on strategies to address the challenges
and opportunities presented by the growing
elderly population. However, there is still
a lack of readiness to support the aging society
in terms of budget and housing. 2) Business
Preparedness in Elderly Service Centers: The
business sector has adapted well, with a
significant increase in services and products
designed to meet the needs of the elderly.
Despite this growth, the availability of
elderly care services still does not meet
the rising demand. 3) Personal Financial

Preparedness for the Elderly: Only 32.6% of
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the elderly population is financially prepared to
take care of themselves, with minimum savings
of at least 4 million baht post-retirement.
The remaining 68.4% are unable to support
themselves and must rely on family and
government assistance. This highlights the
critical need for the government to reform

the pension system to ensure future sustainability.

Keywords: Elderly Society, Financial Security,

Pension System of Thailand
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Abstract

This research addresses three primary
objectives: 1) explore the level of teachers’ passion
in schools under the Secondary Educational
Service Area Office, Bangkok; 2) assess the role
of performance of school administrators in
promoting teachers' passion in schools under
the Secondary Educational Service Area Office,
Bangkok; and 3) investigate the positive
relationship between school administrators’ role
and teachers' passion in schools under the
Secondary Educational Service Area Office,
Bangkok. The research sample includes 375 school
administrators and teachers from 12 schools

within the Secondary Educational Service Area
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Office, Bangkok, selected through a multi-stage
sampling process. The data collection process
utilized questionnaires, and the statistical analyses
including values, percentages, means, standard
deviations, Pearson correlation, and multiple
regression analysis, conducted using SPSS
29 software. The findings indicate that: 1) the
passion and drive of teachers' performance under
the Secondary Educational Service Area Office,
Bangkok are overall at a high level; 2) the
performance of the role of school administrators
to promote teachers' passion in school under
the Secondary Educational Service Area Office,
Bangkok is overall at a high level; and 3) the
performance of the role of school administrators
to promote passion and drive of teachers'
performance in schools under the Secondary
Educational Service Area Office, Bangkok
shows a positive relationship with statistical

significance at the .01 level.

Keywords: Role of School Administrators, Passion,

Teachers' performance
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